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PARI I - Orders and Notifications by the Government ofTripura, the High Court, Government 
Treasury etc. 

Government of Tripura 
Education Department 

(Higher Education) 

No. F 2(450-99)-DHEIUDCA/95 Dated, Agartala, the 27th March, 2001. 

NOTIFICATION 

In exercise of the powers conferred by the proviso to Article 309 of the Constitution of India 
and all other enabling powers in this behalf, the Governor ofTripura is pleased to make the Rules entitled 
"The Provident Fund and Retirement Benefits ofthe employees ofthe Tripura University Rules 1998" as 
annexed. The Governor ofTripura is further pleased to order that the above rules shall also apply to all 
regular employees ofTripura University who were appointed on or after 01-01-1997, the date on which 
the aforesaid Rules deemed to have come into force. 

Sd/- Illegible 

Under Secretary to the 

Government of Tripura. 
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CHAPTER--I 

/ 
/ 

J. Short 7Itle and 71I These Rules may be called the Provident Fund and Retirement Benefits of 
CO!llllU'llCl'l/1Cllf 

the Employees of the Tripura University Rules, l 998. \ 
(2) 	 These shall be deemed to have come into force on and from'J.1.1997. 

Appfic11tfo11 Save as otherwise provided in these Rules it shall apply to approved 
employees appointed substantively to Tripura University but shall not apply to: 

(a) 	 Persons in Casual and daily rated employment; 

(b) 	 Persons paid from contingencies; 

(c) 	 Persons entitled to the benefit ofa Contributory Provident Fund: 

and 
(d) Persons employed on contract except when the contract provides otherwise: 


!Jcji11iiians In these rules unless there is anything rcpungnant in the subject or context: ­

(a) 	 'Act' means Tripura University Act, 1987 as amended in 1990. 

(b) 	 'Age of soperannuation' is the age on attaining of which an approved 
employee must retire compulsorily and should be 60 (sixty) completed 
years of his/her age. 

(c) 	 'Audit Ofiicer' means the Accounts and Audit Ofiicer, what eY-ir his 
ofiicial designation in tbc office of the Accountant General, Tripura. 

(d) 	 'Average emoluments' means average emoluments as detem1inatecl 
in accordance with Ruic -22 ; 

(e) 	 'Basic Pay' means the pay which is drawn by an employee monthly 
and which co1Tesponds to a stage in the time scale attached to the 
post held by him/her. 

!f) 	 'Child' means a child of the employee who, if a son is under eighteen 
years of age and if daughter is unmarried and is under 2 I (twenty one) 
years of age and the expression, 'Children' shall be construed 
accordingly. 

(g) 	 'Competent authority' means the 'appointing authority/ pension Sanc­
tioning authority' or as the case may be . 

(h) 	 "Department" means Education Department, Govt ofTripura. 

(i) 	 'Director' means the Director ofHigher Education, Tripura. 

(j) 	 "Employees" means all the regular approved employees of Tripura 
University as per provision ofTripura University Aet, 1987 as amended 
in 1990. 

(k) 	 'Fonn' means the Foims appended in these ·Rules or otherwise as 
may be decided by the Government. 

(1) 	 'Government' means the Government ofTripura. 
(m) 	 'Management of University' for the purpose of this rule means 

Registrar or any other authority delegated the power for preparation 
ofpension papers. 

(n) 	 'Minor' means a person who has not completed the age of eighteen 
years. 

(()) 'Pension sanctioning authority' means the authority competent to 
sanction pension under Rule-38. l. 
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(p) 'Pension' includes gratuity except when the tem1 pension is used in contra­
distinction to gratuity: 

(q) ''Qualifying Senice · means service rendered while on duty or otherwise which 
shall be taken into account for the purpose ofpension and gratuities admissible under 
Rule. 

(r) 'Retireme;it benefits' includes pension or service gratuity and dcath-cum­
retirc·ment g:ratu~ty. v,chere admissible. 

(s) Syndiccte ·means Syndicate ofTripurn University. 

(t) TniYersity' means Tripura Universi!y as per Tripura University Act, 1987 as 
arnended in 1990. 

CH.APTER - II 

GENERAL CONDITIONS 


3. Nr:g!iit:ifD,~ G) ( 1) Any claim to pension or family pension shall be regulated by the provision of 
Clnim> ;,_, .~'f:t1:1fo11 

these Rules in force at the time an employee of the University retires or is retired or is or F(;rr:i!_~- .Der.sion 
discharged or is aliowed to resign from service or dies as the case may be. 

(2) The day on which an employee retires or is retired or discharged or is allowed to 
resign from service as the case may be, shall he treated as his/her last working day. The 
date of death sh~ll also be treated as a working day. 

4 Red"'1ion '" the (!) lfthe service rendered by an employee of the University prior to the date of the 
amount of pension retirement has not been satisfactory, the appointing authority may by order _make

c/ unsnlisfactory 

·"n•ice reduction in any one ofpension or gratuity or both as the authority may think proper. 


Provided that the appointing authority shall, before passing an order under this 
sub-rule, sha11 serve or cause to be served a notice upon the person- conccn1ed 
specifying the reduction proposed to be made in such amount on account of his/her 
unsatisfactory sen~ce under University and call upon such person to submit, within 
fifteen days of the receipt of the notice or such fnrther time as may be allowed by 
that authority, such representation as the person concerned may wish to make against 
the proposed order and take into consideration the representation, if any submitted 
by such person before passing such order ; 

Provided further that the amount ofpension shall not be reduced below the limit 
specified in Rule - 30. 

(2) For the purpose ofsub-rnle (1) the expression 'appointing authority' shall mean 
the authority which is competent to make appointments to the service or post from 
which the employee retires. 

(3) (a) The reduction refoITed to in sub-rule (I) shall be of permanent character. 

(b) The measures of reduction in the amount ofpension shall be to the extent hy 
which the employee's service as a whole failed to reach a satisfactory standard and no 
attempt shall be made to equate the amount ofreduction with the amount of loss caused 
to the University. 

(4) The pension authorised under these rules shall nofbe reduced although proofof 
the service having been not satisfactory may come to the notice of appointing authority 
subsequent to the authorisation ofpension. · 

(5) Where in the case ofan employee, the Director ofHigher Education passes an 
order (whether original or appellate) awarding a pension including gratuity less than the 
maidmum admissible under these mies, the appointing authority shall be consulted 
before the order is passed. 
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(6) 	 Nothing in this rule shall apply :­

(a) 	 Where a part ofpension has been withheld or ordered to be recovered 
under rule - 7 or 

(b) 	 where a part of pension has been reduced under rule - 27 or 

(c) where death-cum-retirement gratuity is admissible under clause Jii) of 
sub-rule{i) ofrule-31 and familypensionisadmissibleunderrule-35; 

{ d) 	 to effect recovery which has the result ofpunishment. 

5. limitolions on ( l) An employee shall not earn two pensions in the same service or post at the 
number of pensions same time or by the same continuous service. 

(2) Except as provided in rule 12 an employee who, having retired on a 
superannuation pension or retiring pension, is subsequently reemployed, shall not be 
entitled to a separate pension or gratuity for periods ofhis/her reemployment. 

6. PensfonSubject {l) (a) Futuregoodconductshallbeanimplied condition of grant ofeverypension 
to future good and its continuance under these rules. 
cond1u:t 

(b) The pension sanctioning authority may by order in writing, withheld or with 
draw a pension or part thereof, whether permanently or for a specified period, if1he 
pensioner convicted ofa serious crime or is found guilty ofgrave misconduct. 

Provided that no such order shall be passed by an authority subordinate to the 
authority competent to make an appointment to the post held by the pensioner immedi­
ately before his/her retirement from service ; 

Provided further that where a part of pension is withheld or withdrawn the 
amount ofsuch pension shall not be reduced below the limit specified in the rule - 30. 

(2) Where a pensioner is convicted ofa serious crime by a court of Jaw, action 
under sub-rules (I) shall be taken in the light of the judgement of the court relating to 
such conviction ; 

(3) In a case not falling under sub-rule (2), ifthe authority referred to in sub-rule (I) 
considers that the pensioner is prima facie guilty of grave misconduct, it shall before 
passing an order under sub-rule (I) :­

(a) Serve upon the pensioner a notice specifying the action proposed to be 
taken against him and the ground on which it is proposed to be taken and calling upon 
him to submit, within fifteen days of the receipt ofthe notice or such further time not 
exceeding fifteen days as may be allowed by the pension sanctioning authority, such 
representation he/she may with to make against proposal and (b) take into consideration 
the representation if any submitted by the pensioner under clause (a) (4). An appeal 
against an order under sub-rule (I) Passed by any authority other than the Ap.pelating 
Authority shall lie to the Appelating Authority. 

Explantation: In this rule:­ .. 
(a) the expression 'serious crime' includes a crime involving an offence 

under any Central or State Act. or Rules of the Government. 
7. Rig/11 of Appoint~ 


ing autlwrdy 10 The appointing authority reserves to himself the right of withholding or with­

"'''hheid ar wdh- drawing a pension or part thereof, whether permanently or for a specified period, and of 

draw pension , . 	 .

ordering recovery from a pension of the whole -0r part ofany peeumary loss caused to 
the University, if in any departmental or judicial proceedings, the pensioner is found 
guilty ofgrave misconduct ornegligence during the period of his service including 
service rendered upon reemployment after retirement_ 
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CHAP'IER - RI 
QUALIFYING SERVICE 

8. 

9. Condition sub-

Ject to whi<·h 
service qualified 

1Q_ Counting for 
service on 

probation 

I I. Counting of 
service an 
Apprentice 

12. Counting of 
militarv service 
render.ed before 
civil employment 

Subject to the provisions ofthese rule, qualifying service ofan employee shall 
commence from the date he takes charge of the post to which he is first appointed 
either substantively or in an officiating or temporary capacity. 

Provided that officiating or temporary service is followed without interruption 
by substantive appointment in the same or another service ofpost. 

Provided further that ; 

(a) in the case ofan employee in a group -D Service or post who held a 
lien or a suspended lien on a permanent pensionable post prior to the 17th 
April, 1950, service rendered before attaining the age of sixteen year shall not count 
for any purpose and 

(h) in the case of an employee not covered by clause (a), service 
rendered before attaining the age of eighteen years shall not count, except for com­
pensation gratuity. 

(I) The service of an employee shall not qualifyunlesshisdutiesandpayare 
regulated by or under conditions determined by the Government. 

(2) In the case of a Government servant be!Onging to Central Government or 
State Government who is permanently transferred to a service or post lo which 
these rules apply, the continuous service rendered under the Central Government 
or State Government in an officiating or temporary capacity, if any, followed 
without interruption by the substantive appointment, or the continuous service 
rendered under that Government in an officiating or temporary capacity, as the case 
may be shall qualify provided that nothing contained in this sub-rule shall apply to any 
such employee who is appointed otherwise than by deputation to a service or post to 
which these rules apply. 

Service on probation against a post if followed by confirmation in the same or 
another post shall quaJi fy. 

Service as an apprentice shall not qualify. 

{I) An employee who is reemployed in a post before attaining the age of super­
annuation and who, before such reemployment, had rendered regular Military Ser.ice 
after attaining the age ofeighteen years, may on his confirmation in post opt. either:­

(a) to continue to draw the Military pension or retain gratuity recei,-ed on 
discharge from Military Service, in which case his former Military service s.haE no! 
count as qualifying service; or (b) to cease to draw his pension or refund the gracurtcc 
(including death-cum-retirement), if any, and count the previous Military se-nice iE 

qualifying service, in which ease the service so allowed to count shall lx re;,"trictd :D 2 

service, within or outside the employee's unit of Department in l':ld;a or 
elsewhere which is paid from the Consolidated Fund of India or for which percs''J:l~·· 
contribution has been received by the Government and the pension im'Tiedia:ely dc-a-;;;n 
shall not be required to be refunded but the element ofpension which was c"'.>t tz.kerr m'o 
account for fixation ofpay on reemployment shall be refunded. 
(2) (a) The authority issuing the order of substantive appointment to a post iE is 
referred to in sub-rule (l) shall along with such order require in v.Titing u'ie eu.11.!lovee to 
exercise the option under sub-rule (I) within three months of the date of is5'.J<: of such 
order, ifhe is <Jn leave on that day, within thuee rno.1.ths ofhis re'lk..,.,., froG iea,c. "rJch­
ever is later and also. bring to his notice the provisions of clause (b). Ifan option is 
exercised within the period referred to in clause (a), the employee shall be deemed to 
have option for clause (a) of sub-rule (I). 
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I3. Counting of 

rcriods S{N'llt Oil 


lco•:e 


If ( 'om1t1ng of 
perir>d 

of suspention 

15. For-f~'?iture of 

(3) (a) An employee who opts for clause (b) of sub-rule (l) shall be required:: 
refund the pension, bonus or gratuity received m respect of h15 
earlier military service, in monthly instalments not exceeding thirtysix in number, 
the first instalment beginning from the month following the month m which he 
exercised the option. 

(b) The right to count previous services as qualifying service shall not revive until 
the whole aJ:nount has been refunded. 

(4) In the case of an employee who, having elected to refund the pension, bonus 
or gratuity, dies bef;:;re the entire amount is refunded, the un-refunded arnount of the 
pension or gratuity shail be adjusted against the death-cum-retirement gratuity which 
rnay become payable to his family. 

(5) When an order is passed under this rule allowing previous regular Military 
service to count as part of the service qualifying for civil pension, the order shall be 
deemed to include the condonation of intem1ption in service, ifany, in the Military 
service and between the military and civil services. 

All leave during service for which leave salary is payable and al! <extraordinary 
leave granted on medical certificate shall count as qualifying service. Provided that in 
the case of extraordinary leave (other than extraordinary leave granted on medical 
ground on medical certificate) the appointing authority may, at the time ofgranting such 
leave, allow the period ofthat leave to count as qualifying service ifsuch leave is granted 
to an employee ofUniversity :­

(i) due to his inability to join or rejoin duty.on account ofCivil commotion; or 

(ii) for prosecuting higher scientific and technical studies. 

1'ln1e passed by an ernployee under suspension pending enquiry into conduct 
shall count as qualifying service where on conclusion ofsuch enquiry he has been fully 
ex.oneratcd or !he suspension is held to be whnlly unjustified, in other case the period of 
suspension shall not count unless the authority competent lo pass orders under the rnles 
governing such cases declares at the time of passing the order that it should be counted 
for such purposes as rnay be specified in the order. 

Dismissal or ren1oval of en·1ployeeS of the University from a service or post 
srrrice on dismissal entaiis fOrfeiture of his past service. 
Of' J"f':l!OVtl/ 

J6. Cotuliing of {l) An employee of the University who is dismissed/removed or compulsorily 
fn!:;t .W.'FTice on retired fron'l service, but is reinstated on appeal or revievv, is entitled to count !1is past

i"C/,'/.'i(l1fl'ITH'llt 

service as qualifying service. 

(2) The period of interruption in service between t1'e date ofdismissal, removal or 
compulsnry retirement, as the case may be, and the date of reinstatement, and the 
period ofsuspension, ifany, shall not count as qualifying service unless regularized as 
dui:'; or ieave by a specific order of the authority which passed !he order of 
reinstatement. · • 

J7. Forfeiture of (J.) Resignation from a service or a post unless it is.allowed to be withdrawn in the 
.'\{?rnce 11r1 pub he interest by the appointing authority entails forfeiture ofpast service.
resignation 

(2) A resignation shall not entail forfeiture ofpast service if it has been submitted to 
take up \Vith proper per1nission, another appointment, whether ten1porary or perrnanent~ 
under the GovemmenVother institutions where service qualifies. 



18. E[(ee! of 
i11f('1T11ption in r 
 scrvii::;: 


I 9. Condonntion 
of interruption in 
service 

20. Addirion ro 
quaf~(ying sCrl"ice 

when an employee 
is declared surplus 
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(3) lnten-uption in service in a case falling under sub-rule (2) due to the two 
appointments being at different stations, not exceeding the joining time permissible under 
the rules of transfer, shal be covered by grant of leave of any kind due to the employee 
on the date ofrelease or by fom1al condonation to the extent to which the period is not 
covered by leave due to him. 

(l) An interruption in the service of an employee entails forteiture of his past 
service, except in the following cases : · 

(a) 	 authorised leave of absence; 
(b) 	 unauthorized absence in continuation ofauthorised leave ofabsence so 

long as the post ofabsence is not filled substantively ; 
(c) 	 Suspension where it is immediately followed by reinstatement whether 

in the same or a different post, or where the employee dies or is 
permitted to retire or is retired on attaining the age of compulsory 
rctircrnent while under suspension; 

(d) 	 transfer to non-qualifying service in an establishment under the control 
of the Government if such transfer has been ordered by competent 
authority in the public interest 

(e) 	 joining time while on transfer from one post to anothc.r. 

(2) 1'-!ot\vithstanding anything contained ln sub-ru1e (1)) the pension sanctioning 
authority may, by order, con1mute rcstrospective1y the periods ofabsence v.-ithout leave 
as extraordinarily lea\-e. 

( 1) 	 The ~ppointing authority may, by order, condone interruption in the service ofM 

employee; 
Provided that ­

(i} 	 the interruptions have been caused by reasons beyond the control ofthe 
employee; 

(ii) 	 the total service excluding one or more interruptions, if any, is not less 
than five years duration. 

(iii) 	 the interruption, including two or more interruptions, ifany, does not 
exceed one year. 

(2) The period of interruption condoned under suh-rule (I) shall not count as 
qualifying service. 

(I) An employee, other than employee in Group -D service or post who after 
havmg been declared surplus to the establishment in which he/she was serving opts to 
retire voluntarily within two months ofhis/her treansfer and is permitted to retire shall be 
entitled to have five yearn added to the qualifying service rendered by him/her. 

Provided that the qualifying service rendereclts not less tfian fifteen years and 
the resultant length ofqualifying service after taking into account the aforesaid addition 
is not more lhan 1he service of the employee -that could have been counted had he/she 
retired on the date ofhis/lwr superannuation. 

(2) In respect ofan employee in Group - D service or post the provisions ofsub-rule 
(!)shall apply ifhe/she opts for voluntary retirement within a period of two months of 
the reporting of his/her name to the competent authority after having been declared 
surplus in the establishment in which he/she was serving as a result of studies made by 
the University. 
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.! / _ Emoluments The expression 'emoluments' means pay including dearness pay as determined 
tJn.l average: by the order of the Government issued from time to time which an employee was 
emoluments 

receiving immediately before his/her retirement or on the daie of his/her death. 

Note No. (1) 

Ifan employee immediately before his/her retirement or death while in service 
had been absent from duty on leave for which leave salary is payable or having been 
suspended has been reinstated without forfeiture ofservice, the emoluments which he/ 
she would have drawn had he/she not been absent from duty or suspended shall be the 
emoluments for the purpose of the rule ; 

Provided that any increase in pay (other than increment) which not actually drawn shall 
not form part ofhis/her emoluments. 

Note No. (2) 

Ifan employee immediately before his/her retirement or death while in service '1 
had been absent from duty on extraordinary leave or had been under suspension, the I 

' period whereof does not com1t as service, the emoluments which he/she draw immedi­
ately before proceeding on such leave or being placed under suspension shall be the 
emoluments for the purpose of this rule. 

N1Jte No, (3) 

if an employee immediately before his/her retirement or death while in service 
was on earned leave or leave on average pay, as the case may be and earns an incre­
ment which was not withheld. 

22. Ai.·erage Average emoluments shall be determined with reference to emolument drawn 
emofumcnts ([>1ring the last IO complete months of the service of the employee. 

Provided that any increase in pay, other than the increment which ts not actually 
drawn, shall nol form part ofhis emoluments. 

CHAPTER-V 
CLASSES O:li' PENSION AND CONDITIONS COVERING 

THEIR GRANT. 

23. Superannuation A superannuation pension shall be granted to an employee who is retired on 

pension 
 his/her attaing the age ofwmpulsoryretiremeni. 

A retiring pension shall be granted:­
J 

].f. Rctin'ng pcnsio11 (a) lo an employee who retires, or is retired in advance of the age of I 
compulsory retirement, in accordance with the provision ofrule 29 of these rules, 
and 

(b) to an employee who, on being declared surplus or opts for 
vo!tmtary retirement in accordance with the provision ofrule 20 of1hese rules. 

_'j. lnrnfid pernion I( l) Invalid pension may be granted ifan employee retires from the service on 
account ofany bodily or mental infirmity which pennanently incapacitates him/ 
her for the service. I 
(2) An employeeofthe University applying for an invalid pension shall submit a 
medical certificate ofincapacity from the Civil Surgeon or District Medical Officer, ( 
or any Medical Officer or equivalent ofHigher status. \ 

I 

( 
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r 


26. Compensation 
pension 

2 7. Comp1dsory 
rerirement 
pens1011 

28_ Compassionate 
ol/01i·ance 

29. Scheme for vol­
untary retirement 
of the employees 

(!) Ifan employee is selected for discharge owing to the abolition of his 
pennanent post he shall, unless he is appointed to another post the condition of 
which are deemed by the authority competent to discharg him to be at least equal 
to those or his own, have the option:­

(a) oftaking compensation pension to which he/she may be entitled 
for the service he/she had rendered, or 

(b) of accepting another appointment on such pay as may be offered 
and continuing to count his/her previous service for pension. 

(2) (a) Notice ofat least three months shall be given to the employee in pennanent 
employment before his service in permanent post is dispensed with and the 
competent authority may sanction the payment ofa sum not exceeding the pay aTtd 
allowances for the period by which the notice actually given to him/her falls 
short of three months. (b) No compensation pension shall be payable for the 
period in respect ofwhich he/she receives pay and allowances in lieu ofnotice. 

An employee of the University compulsorily retired from service as a 
penalty maybe granted by the authority competent to impose such penalr; pension 
or gratuity or both at a rate not less than two-third and not more than full com­
pensation pension or gratuity or ho th admissible to his/her on the date ofhis her 
compulsory retirement. 

(!) An employee who is dismissed or removed from seryice shall forfeit 
his/her pension and gratuity. 

Provided that the a11thority competent to dismiss or remove him/her from 
service may if!hc case is deserving ofspecial consideration, sanction a compassion­
ate allowance not exceeding two-third ofpcnsion or grauity or both which would 
have been admissible to his/her if he/she had retired on compensation pension. 

CHAPTER- VI AND VII 

An employee may be pen11itted to retire voluntarily subject to the 
following conditions:­

(1) An employee who has put in not less than 20 (twenty) years 
qualif;ing service may, by giving three month's notice in writing to the appointing 
authority, retire from service voluntarily. The scheme is purely voluntary, the 
initiative resting with the employeehirnseWberself. The appointing authority shall 
have no right to retire employee on its own, under this scheme. 

(ii) The benefit of 'retiring pension' will be admissable to employee retiring 
w1der this scheme. 

(iii) A notice of less th<m three months may be accepted by the appointing 
authority. 

(iv) Ifan employee retires under this scheme of volWltaiy retirement while he/ 
she is on extraordinary leave (without medical certificate) without returning to duly, 
the retirement shall take effect from the date ofcommencement ofthe 'leave'. 



10 Tripura Gazette. Extraordinary Issue. July 19, 200 l A. D. 

(v) Before an employee gives notice of voluntary retirement under this rule it 
shall be the responsibility ofthe employee lo satisfy himself/herself by means of a 
reference to the appropriate administrative autho1ity that he/she has completed 20 
(twenty) years ofservice qualifying for pension. 

(vi) A notice ofvoluntary retirement may be withdrawn before expiry ofperiod 
ofnotice with the approval ofthe appointing authority. 

(vii) A r1otice ofvoluntary retirement ,;;iven after completion of 20 years of 
qualifying service will require acceptai1c1~ by the appointing authority subject to 
approval of the syndicate. Such acceptance may be generally given in all c:ises 
except the following cases:­

(a) in which disciplinary proceedings are pending or contemplated against the 
employee concerned for the imposition ofmajor penalty ai1d the disciplinary authority, 
having regard to the circumstances ofthe case, is ofthe view that the imposition ofthc 
penalty ofremoval or dismissal from service might be warrai1lcd in the case. 

(viii) While granting proportionate pension to any employee retiring voluntaiily 
under this scheme, weightagc of5(fivc)yearswouldbegivcnas an addition lo the 
qualifying service actually rendered by him. Thq,'fant of weightage of 5 (five) years 
will be subject to the following conditions:­

(a) The total qualifying service after allowing the weightage should not in any way, 
exceed 30 (thirty) years ofqualifying service and total qualifying service after i:,riving 
weightage should not exceed qualifying service which a counterp;.ui Government 
employee would have had, ifhe/she had retired voluntarily at the lowest age/minimum 
service limit applicable to him/her for voluntaiily retirement prescribed under F. R. 56 
(K) or A1iicle 459 (i) ofthe C.S.R. or rule 48 oftheC. C. S. (pension) Rules, l 972 as 
adopted by the State Government or any other similar rule applicable to him/her. 

(b) Ifan employee seeks voluntary retirement under the scheme after he/she has 
allained the age of5 l years and has rendered 24 years of service, the weigbtage in 
pension would be admissible for 4 years. 

(c) lfan employee seeks voluntary retirement under this scheme after he/she 
rendered 25 years ofservice and has attained the age of48 years, the wcightage in 
pension would be admissihlc for five years. 

Note ;- The period of weightage should not be beyond the date nom1al 
supernrnmation. 
(ix) The weightage given under this scheme will be only an addition to the 
quali(ving service for the purpose of pension and gratuity. It will not entitle the 
employee retiring voluntaiily to any notional fixation oLpay for the jmrpose of 
calculating the pension and gratuity which will be based on the actual emo un1cnt cal­
culated with reference to the date ofretirement. ·• 
(x) The amount ofpension to be granted after giv.ing the weightage will be subject 
to the provisions of Rule 4 of the these Rules as adopted by the employee. The 
pension will further be subject to the provisions ofRule 6 ofthese rules. 
(xi) The scheme of voluntary retirement will not apply to those who retired 
voluntarily under the provisions ofRule 20. 
(xii)_ An employee giving notice ofvoluntary retirement may apply, before the 
expiry ofthe notice for the leave standing to his/her credit which may he granted to 
him/her to run concurrently with the period ofnotice. 
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(i) In osc ofan employee retiring in accordance with the provision of' these Rules 

after completing qualifying service of not less than 33 years, the pension shall be 

calculated at 45% (forty five) percent of the last pay or I 0 months aver<0;-o emoluments 

whichever is more. subject to minimum ofRs. 400.00 and maximum ofRs. ' ..''0.00 per 

month. 


(ii) For those employees who at the time of retirement have rendered . ·•. :ng 

service of I 0 years or more but less than 33 years, the amount of thcll' pension·.•.· 

such proporti'.m of the maximum admissible pension as the qualifying sen ices rffccc. ' 

by them hears lo the maximum qualifying service of 33 years. 


(iii) In addition lo pension as above, an employee shall be entitled to rche:· 

admissible to the employee pensioners of the Government ofTripura from time to tc:-c· 

The relief will also he payable on Family per.sion. The conditions ofadmissibility 2nj r':~ 

ofrclief in family pension shall be the same one aad will be applicable to the pensior·c:: 


(iv) The amount ofpension payable monthly shall he expressed in.whole ofa rc:·ee 

and where the pension calculated according to this scheme contains a fraction 

it shall be rounded off to the next higher rupee, provided that in no case a pen;,c.:: 

excess of the maximum pension prescribed under this rule shall be allowed. 


(v) The employee shall be entitled to encash the leave on average pay for the 

of earned leave standing at the credit of the employee on the date of rctrremcr: 

superannuation subjcc.t to a maximum period of earned leave accumulated to the crec:: 

of an employee as per leave rules applicable to him/her in the same manner anc :c: 

accordance with the same terms and conditions as are applicable to the employee; 

under the Government ofTripura. 


1. (i) In the case ofan employee who completed 5 years of qualifying service and res 

become eligible for service Gratuity or Pension under rule - 30 on retirement shaii ''" 

paid equal to Y. ofhisfher emoluments for each completed 6 monthly period of aeai;­


fying scr1ice subject to a maximum of l 6Yz times the emoluments provided that tr.~ 


amount of Retirement Gratuity payable shall in no ease exceed 1 (one) lakh rupees. 


(ii) In the event of death in harness the Death Gratuity shall he admissible al the 
following rates : 

Length of Service Rate of Gratuity 
a) Less than 1 year 2 time ofemployments 
h) I year or more but less than 5 years 6 time ofemoluments 
c) 5 years or more but less than 20 years 12 time ofemoluments 
d) 20 years or more Y, of the emoluments for 

every completed 6 mornh1;. 
perrod ofqualifying scnice 
subject to a maximum of:: 0 

tin1e ofemoluments Pro\.-,ci~,__: 
that the amount of De2'}1 
Gratuity shall in no case 
exceed Rs. l (one J lakh 
rupees. 

(iii) There will be no ceiling on reckonable emoluments for retirement GratuitY 0: 
Death Gratuity in case of (i) and (ii) (a) : Provided, that the amGunt of Death-:·eo­
Retirement Gratuity payable under these Rules shall, in no ca>e exceed Rupees 1mc 
lakh. ., 

(2) If an employee has become eligible for a service gratuity or pension. •ices. 
within five years from the date of his/her retirement from service including compel,··~. 
retirement as a penalty and the sum actually received by him/her at the time of hi' ce· 
death of account of such gratuity or pension including adhoc increases. if an\. iug•ethc• 
with the Death-cum-retirement gratuity admissible under clause ( i) and the corn"•utcJ 
value ofany portion ofpension commuted by him/her arc less than the amount equal to 
l 2 times ofhis emoluments, a residuary gratuity equal to the deficiency nia' be granted 
to his/her family 111 the manner indicated in sub-clause (1) of clause (h) c•f'rulc ..>2. 
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(3) (a) If an employee dies in the first year of qualifying service a death-cum-retire­
ment gratuity equal to two times ofhis/her emoluments at the time ofhis/her death shall 
be paid to his/her family in the manner indicated in sub-rule (i) of the Rule -32. 

(b) Ifan employee dies after completion ofone year ofqualifying service but before 
completing five years ofqualifying service, the amount ofdeath-cum-retirement gratuity 
shall be equal to six times of the emoluments. 

(4) For the purpose of this rules -32 and 33 'family' in relation to an employee 
means ruJe3 (i) wife or wives includingjudicially separated wife or wives in the case of 
a male employee. 
(ii) husband includingjudicially separated husband in the case ofa fomalc employee. 
(iii) unmarried daughters including step daughter and adopted daughters. 
(iv) sons including step sons and adopted sons. 
(v) widowed daughters including step daughters and adopted daughters. 
(vi) father 	 } including adoptive parents in the case of individual. 
(vii) mother whose personal law permits adoption. 
(viii) brothers below the age of eighteen years including step hrothers. 	 i 

(ix) unmanied sisters and widow sisters including step sisters. 
(x) married daughters and 
(xi) children of a predeceased son. 


3.? f\'!ISIOll IO (i) (a) The gratuity payable under Rule -31 shall he paid to the person or persons on 

ldro111e erot11ft\' f-1 whom the right to receive the gratuity conferred by means ofnomination under Rule -34.
fl/J\'Uhfc 

(b) lfthere in no nomination or if the nomination made does not subsist, the gratuity 
shall be paid in the manner indicated below :­

(i) lfthcrc are one or more surviving members of the family in sub-rule (i), (ii) and 
(iv) of sub-rule 4 of Rule -34 to all such in equal shares ; 
(ii) !fthere are no such surviving members of the family as in clause (i) above, but there 
arc one or more members as in clause (v), (vi), (viii), (ix), (x) and (xi) ofsub-rule -4 of34 
to all such members in equal share. 

33 Lap.1e r~f dcYlfli Where an employee dies while in service or ai!er retirement without receiving 
C/111/- l'('f//"l'J/!('llf 

the amount of' gratuity and leaves behind no family and (a) has made no nomination, or 
\~ I (/I/II! l' 

(b) ihe nomination made docs not subsist, the m;1ount ofdeath-cum-retirement gra­
tuity payable in respect of such employee under Rule -31 shall lapse to the Government. 

; / .	 .\'u11111;otiu111 I) An employee on his mitial confirmation in a post, made a nomination in the 
prescribed form as may be appropriate in the circumstances of the case, confcITing on 
one or n1ore persons right to receive the death-cun1-retiren1ent gratuity payable under 
Rulc-31. 

Provided thnt i r;it the tirnc of n1aking the nornination :­

1, r 11111r'/1- 11,·11_1/on 	 ( 1) the cn1p!oyee has a fan1ily, the nornination shall not be in favour ofany person 
other than the members of his family or ·{ 

(11) the employee has no family, the person, or a body of individuals, whether incor­
porated or no~. 

(2) If an employee nominated more than one persons under sub-rule (i), he/she shall 
spcc1!'y 111 the no1111natwn the amount of share payable to each <;fthe nominees in such 
1nunncr as to cover the entire an1ount of gratuity, 

I) The provision of this rule shall apply:­

(a) tu the fo1111ly or deceased who was in pensionable service and subject to the 
provisions that \vhcn an cn1ployce dies:­

(1) alter a con1p!ction of not less than one year's continuous service, or 

(i.1) -,;.l'rc1· retire1nen! frorn service and \vas on the date of death in receipt of a 
per::--,\011. 
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(2) 	 Subject to the provisions of sub-rule (3) of this rule, the family of the deceased 
shall be entitled to a family pension, the amount ofwhich shall be determined in 
accordance with the table below : 

TABLE 

Bask pay per month R_ate of family pension Der 
month. 

a) Not exceeding Rs. 1,500/- 30% of Basic pay subjec'. :c· 
minimum ofRs. 400/­

h) Exceeding Rs. 1,500/-hut not 20% of Basic pay subject to " 
exceeding Rs. 3,000/­ minimum ofRs. 450/­

b) Exceeding Rs. 3,000/- 15% of Basic pay subject to E 

minimum ofRs. 600/- and maximum 
ofRs. 1,250.00 

Note: The amount of family pension shall be fixed at monthly rates and be expressed ic; 
whole rupees and where the family pension contains a fraction of a rupee, it 
shall be rounded off to the next higher rupee. 

Provided that in no case a family pension in excess of the maximum prescribed 
under this rule shall be allowed. 

(3) (a) (i) Where an employee dies after having rendered seven years continuous 
service, the rate of family pension payable to the family shall be equal to 45% (forty free 
percent) of the pay last dram1 or twice the family pension admissible under sub-rule (21. 
whichever is Jess, and the amount so admissible shall be payahle from the date followirg 
the date of death of the employee for a period of seven years or for a period upto the 
date on which the retired deceased employee would have attained the age of 67 ye2cs 
had he survived, whichever is less. 

(ii) !n the event of death of an employee after retirement, the family pension as 
determined under sub-clause (i) shall be payable for a period of seven years, or for a 
period upto the date on which the retired deceased employee would have attained the 
age of 67 years had he survived, whichever is lees. 

Provided that in no case the amount of family pension determined under this 
clause shall exceed the pension sanctioned on retirement from the service. 

Provided further that where the amount of pension sanctioned on retirement is 
less than the amount of family pension admissible under sub-rule (2), the amount 
family pension determined under this clause shall be limited to the amount of family 
pension admissible under sub-rule (2). 

EXPLANATION: a) For the purpose of this sub-rule, pension sanctioned on 
retirement includes the part of the pension which the retired employee may hFe com­
muted before death. 

(b) After the expiry of the period referred to in clause (a);. the family, in receipt of 
family pension under the clause shall be entitled to family pension at the rate admissible 
under sub-rule (2). 
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(4) 	 The period for which family pension is payable shall be as follows: 

(i) 	 in the case of a widow or widower, up to the date of death or 
ren1arriage, whichever is earlier. 

(ii) 	 in the case of a son, until he attains the age of eighteen years ; and 

(iii) 	 in the case of an unmarried daughter, until she r-ttains the age of 
2 l years or until she gets married, whichever is earlier. 

Provided that if the son or daughter of an employee is suffering from 
any disorder or disability ofmind or is physically crippled or disabled of mind or is 
physically crippled or disabled so as to render him or her unable to cam a living even 
after attaining the age of 18 years in the case of the son and 2 l years in the case of 
the daughter, the family pension shall be payable to such son or daughter for life sub1ecl 
to the following conditions, namely:-­

(i) if such son or daughter is one among two or more children in the order set out in 
clause (i) ofsub-rule 6 of this rule until the last minor child attains the age ,of 18 years or 
2 l as the case may be, and thereatier the family pension shall be resumed in favour of 
the son or daughter suffering from disorder or disability ofmind or who is physically 
crippled or disabled and shall be payable lo him/her for life. 

(ii) If there are more than one such son or daughter suffering from disorder or 
disability ofmind or who are physically crippled or disabled, the famiiy pension shall be 
paid in the following order namely: 

(a) firstly to the son, and if there are mare than one son, the younger of 
them will get the family pension only afier the life time of the elder. 

(b) secondly, to the daughter, and if there are more than one daughter, the 
younger of them will get the family pension only after the life time of the elder. 

(iii) the family pension shall be paid to such son or daughter through the guardian as 
if he or she was a minor ; 

(iv) before allowing the family pension for life to any such son or daughter, the 
sanctioning authority shall satisfy that the handicap is of such a na!\.Jre as to prevent him 
or her from earning his or her livelihood and the same shall be evidenced by a certificate 
obtained from a medical officer not below the rank of a Civil Surgeon setting out, as far 
as possible, the exact mental or physicatcondition of the child; 

(v) the person receiving the family pension as guardian ofsuch son or daughter shall 
produce every three years a certificate from a medical officer not below the rank ofCivil 
Surgeon to the effect that he or she contmues to be physically crippled or disabled. 

---·,~-,-~,-----
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KYPLANATION: (a) Only the disability which manifests itself before the retire­
ment or death of the employee while in service shall be taken into account for the 
purpose of grant of family pension under this sub-rule, 

(b) A daughter shall become ineligible for family pension under this sub-
rule from the date she gets married. 

(c) The family pension payable to such a son or daughkr shail be stopped if 
he or she starts earning his/her livelihood, 

(d) In such cases it shall be duty of the guardian to fornish a cert.ificate to 
the Treasury or Bank, as the case may be, every month that (i) he or she has not 
started earning liis/her livelihood,. (ii) in the case ofdaughter, that she has not 
yet married. 

(5) (a) (i) Where the family pension is payable to more widows than one the family 
pension shall be paid to the windows in equal shares. 

(ii) On the death ofa window, her share of the family pension shall become payable 
to her eligible child, 

Provided that ifthe widow is not survived by any child, her share of the family 
pension shall cease to be payable. 

(b) Where the deceased employee or pensioner is survived by a widow but has left 
behmd eligible child or children from another wife who is not alive, the eligible child or 
children shall be entitled to the share of the family pension which the mother could haw 
received if she had been alive at the time of the death of the employee or pensioner. 

(6) (i) Except as provided in sub-rule (5) the family pension shall not be payable to more 
than one member of the family at the same time. 

(ii) If a deceased employee or pensioner leaves behind a widow or widower, the 
family pension shall become payable to the widow or widower failing which to the 
eligible child. 

(iii) [f son and unmarried daughter are alive, unmarried daughters shall not be 
eligible for family pension unless the sons attain the age of 18 years and thereby become 
ineligible for the grant of family pension. 

(7) Where a deceased employee or pensioner leaves behind more children than one 
the eldest eligible child shall be entitled to the family pension for the period mentioned in 
clause (i) or (ii) of sub-rule (I) as the case may, and after the expiry of that period the 
next child shall become eligible for the grant of family pension. 

(8) Where family pension is granted under this rule to a minor, it shall be payable to 
the guardian on behalf of the minor. 

(9) Jn case both wifo and.husband are employees and are governed by the provi­
sions of this rule and one of them dies while in service or after retirement, the family 
pension in respect of the deceased shall become payable to the surviving husband or 
wife and in the event of the death of the husband or wife, the surviving child or children 
shall be granted the two family pension in respect of the deceased parents, subject to the 
limits specified below, namely:­
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(a) (i) if the surviving child or children is or are eligible to draw two family pensions at 
the rates mentioned in sub-rule (3) the amount of both the pensions shall be limited to 
five hundred rupees per mensen: 

(ii) If one of the family pensions ceases to be payable at the rate mentioned in 
:rnb-rule (3), an in lieu thereof the pension at lhe rate mentioned in sub-rule (2) 
becomes payable the amount ofboth the pension shall also be limited to five hundred 
rupcc:5 per n1ensen : 

(b) if both the family pensions are payable at the rates mentioned in sub-rule (2), the 
arnount of t\vo pensions shall be li1nitcd to t\vo hundred and fifty rupees per 1nensen. 

(I()) Where a female employee or male employee dies leaving behind a judicially 
-~-cparatcd husband or \vidovv and no child or children, the family pension in respect ofthf.: 
'.l 1:cc>_1scd shall be payable to the person surviving. 

Provided that wbere in a case the judicial separation is granted on the ground of 
'1duilcry and the death of the employee takes place during the period of such judicial 
'"~pm·aiion, the family pension shall not be payable to the person surviving. 

\.Ii_) (a) V/herc a fcn1ale en1ployce or rnale e1nployee dies leaving behind a judi~ially 
c'"' "'':uhusband or widow with a child or children, the family pension. payable in 

respect ofthe deceased shall be payable to the surviving person provided he or she is the 
;)['such child or children. 

(l:i) \'/here the surviving person has ceased to be guardian of the child or children 
such fornily pension shall be payable to the person who is the actual guardian of such 
1;hlld or children. 

(J llOR THE PIJRPOSE 01" THE lUiLTu: 

(a) 'Continuous Service' n1eans service rendered in a te1nporary or pennanent 
capacity in a pensionable establishment and does not include; 

(1) Period of suspension, ifany, and 

{ii) period of service, if any, rendered before attaining the age·of eighteen years ; 
(b) '· .Founily' in rel_ation to an en1ployee n1eans ­

(i) wife in the case of a male employee or husband in the case of a female 
employee provided the rnaITiagc took place before the retirement of the employee, 

(ii.) a judicially separated wife or husband, such separation not being granted on the 
of <tdnltery provided the rnarriage took place before the retiren1ent of the 

1.:E1plcye~:, 

(iii) son v.1ho has not attainpd the age ofeighteen years and unmarried daughter who 
hp,~: not nttainc<l the age oftvventy-one years, including such son and daughter adopted 
h:gally before retire1r1ent but shall not include son or daughter born after retire:fnent, 

( 1~} 'J?ay' 1T1eans the e.tno1u1nenis a~:; specified in _Rule-21 provided that in a case in 
""''h.ich average e111o!urnents as refe1Tcd to in Rule-22 are treated as einoluments for the 
pu~-i_Jose of death-cum-retirement grntuity referred·- to in rule -31, such average 
\'.'.11101urnents shall be 'lTeated as pay1 

THE DATE OJF THE EFFECT OF JFAMIJLY Jl'ENSl:ON :­

l\. family pension shell take effect from the date foilowing the death of an employee. 
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CHAPTF:R - VIII 
APPLICATION FOR SANCTION OF PENSION GEi'iERA.L. 

36 Preparation of /isl ( 1) rrhe rnanagen1ent of the University shall have a list prepared e;,·er::.- 3-::•-:. months, 

of employee of 1110 that is, on l st January and l st July each year of all employees of the lJnivers::::.- ._.:'.'lo are 

University due for 

ret,,ement due to rclrre w1th1n the next 34 months of that dale. 


(2) Two copies of the list relerred to in sub-rule (I) shall be supplied to the Dire::·:" 
ol Higher Education or such other officer as the Government may decide from time r: 
time not later than 31st January or 31st July as the case may be, of that year. Director o'. 
Higher Education shall forward a copy of the list lo the Audit Officer concerned not 
later than 3 lst March or 30th September as the case may be, of that year. 
(3) In the case of an employee retiring for reasons other than by way of superan­
nuation. the management of the University shall promptly inform the officer referred to 
rn sub-rule above as soon as the impending retirement becomes known to him. On 
receipt of the information from the management of University the concerned officer 
shall intimate the Audit Officer of the impending retirement. 

31. 	 Submission of ( 1) Every employee who is eligible for pension under these Rules shall submit in 
Application for 

writing an application for pension in prescribed form. pension 

(2) Every employee shall submit his application for pension at least one year in 
advance of the date of his anticipated retirement: 
Provided that: ­
(i_) In a case v.-hich the date of retirement can not be foreseen one year in advance, 
the application shall be submitted immediately after the date of retirement is settled, and 
(ii) .:..\n e1nploycc of the lJni\·erslty proceeding on 1eave preparatory to retirement in 

excess ofone year, provided entitled to the same as per leave rules applicable to him/her 
shall submit the application at the time of proceeding on such leave. 

38.Authordy competent( I) (a) The Director of Higher or other officer authorized by the Government shall be 
to sanction pension . · d · (b' ·1·1 h · c d · 1 ( ) and gratuity 	 competent to sanctlon pension an gratuity, ) 1c aut or1ty re1erre to 1n c ause a 

shall ailcr considering the facts of the case and having due regard to the provisions of 
rule - 4 record m prescribed form his orders as to whether the service rendered by the 
employee of the University has been satisfactory and is approved for the grant of full 
pension or gratuity or both admissible under the rules regulations or whether the service 
so rendered has not been thoroughly satisfactory and what reduction should for that 
reason, be made from the full pension or gratuity or both. 
( i) Subject to tee provision ofRule-6 and 7, pension once sanctioned after final 

pensi-:in ai'!er assessment sbail not be revised to the disadvantage of the employee, unless such sanction 
revision becornes necessar:_\', on account of a clerical error, 

Provided that on revision of pension to the disadvantage of the pensioner shall 
be ordered by the pension sanctioing authority without the sanction of the Government if 
the clerical error is detected after a period of two years from the date of sanction of 
pens1on. 
(2) For the purpose ofsub-rule ( 1), the employee concerned shall be served with a 
notice by the pension sanctionmg authority recjuirmg him to refund the excess payments 
of pensions within a period of two months from the date of receipt ofnotice by 
him. 
(3) In case the employee fails to comply with the notice, the pension sanctioning 
authority shall, hy order in >'Ti ting direct that such excess payment shall be adjusted by 
short payments of pension in future, in one or more installments, as the authority may 
direct. 
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40. Preparation of 
pension pspers 

41. 	 Verification of 
Service 

42. Complelion of 
pension papers 

43, Forwarding of 
pension papers to 
tl1e Director of 
Hig/Jer Education 
and Audi/ Offlcer 
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(I) The management of the University or, receipt of the fonnal application for 
pension, shall immediately prepare the pension paper in prescribed form after the 
scrutiny and verification ofthe service claimed and the emoluments actualy drawn and 
forward the same along with following documents to the Director ofHigher Education 
or to the Officer authorized by him in his behalf. 

(a) ServiceBookdulycompleted and the entries duly verified and signed by the 
Registrar of the University. 

(b) A certificate to be given by the appointing authority stating that the service 
claimed have been verified and that the average emoluments have been correctly 
calculated. 
(c) Recommendation of the appointing authority stating whether the pension should 
be admitted or not. 

( l) (a) The Director ofHigher Education or any Officer authorized on his behalf shall 
go through the service book and the service roll, if any, of the employee and satisfy 
himself as to whether the annual certificate or verification for the entire service are 
recorded. 

(b) In respect of the unverified portion or portions of service, he shall arrange to 
verify it or them, as the case may be, with reference to pay bills, acquittance rolls or 
other relevant records and necessary certificate in the service book or service rolls as 
the case may be, 

(l) The Management of the University shall complete part-I of the prescribed form 
irrespective of the fact whether an application for pension has been received from the 
retiring employee ofthe University or not 

(2) lfat the time ofcompleting part -I ofprescribed form the said application from 
the employee has not been received the relevant columns in part-! ofprescribed form 
shall be lefl unfilled and relevant entries made as soon as the said application is received. 

(I) (a) After complying with the requirement of rule-42 the management of the 
University shall certify in prescribed form as to whether the character, conduct and past 
service of the employee is such as to entitle him to the favourable consideration of the 
pension sanctioning authority. 

(b) The management of the University shall also record in prescribed form its 
opinion as to whether service claimed has been established and should be admitted or 
not. 
(2) (a) After completing prescribed fom1s the management<of the University shall send 
prescribed fonns, in duplicate, to the Director ofHigher Education who will forward one 
copy ofprescribed fom1 to the Audit Officer, with acovering letter in prescribed fom1 
along with the employee's service book and service rolls, if any duly completed upto 
date and any other documents relied upon for the verification of the service claimed in 
such a manner that they can be conveniently consulted. 

(h) The management of the University shall retain one copy of each of the above 
form for office record. 



44, Intimation to (1) 
Audit Officer regarding 
any event having a 
bearing on pension 

(2) 

(3) 

(a) 

(i) 

(b) 

45. 	Sanction, drawal (i) 
and disbursement of 
provisional pension 
and gratuity 

(a) 

(b) 

(c) 

(i) 

(ii) 

(d) 
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Ifafter the pension papers have been forwardec ='Y ::.e :.:e:::: .. ~.... 
Education any event occurs which has a bearing on the a:::-.: c:.: :e:;::,:, 
admissible, the fact shall be promptly reported to the Aud:: C:ccce: the 
pension sanctioning authority. 

Where the pension papers have been sent to the Director of Higher Edtcc?.tion 
before the actual date of retirement of the employee a certificate as to C::e 
satisfactory nature ofservice rendered by the employee for the period from tl:e 
date ofadmitting the service, by the pension sanctioning authority to the date o:· 
actual retirement together with a copy of the orders specifying the date o:' 
actual retirement shall be forwarded to the Director of Higher Education wit'.-. 
a copy of the Audit Officer within a week from the dale ofactual retiremen: c:· 
the employee of the University. 

The management of the University shall furnish to the Director of Hi;h::-r 
Education at least fourteen days before the date of retirement of the emplo:cece 
ofthe University the following particular, namely:­

Outstanding dues recoverable from the employee out of the gratuity before 
payment is authorized that is to say : 

dues payable to the University or any other Authority which have been ascer­
tained and assessed, 

amount of gratuity to be held over for adjustment of dues payable to the 
University/Government which have not been assessed so far: 

After the pension papers of an employee have been sent to the Director o( 

Higher Education, the latter shall be competent to sanction Provisional ycnsirn:: 
not exceeding maximum pension and three-fourths of gratuity as indicatcc 
in part -I of prescribed fonn and for this purpose adopted the follo•c.in,: 
procedure, namely:­

Shall issue a sanction letter in favour of the employee a copy thereof to tl:e 
management of the University and the Audit officer concerned indicating ±e 
amou.nr ofpnJ\isional pension and three-fourths of the gratuity payable to :he 
retjring emp1oyec of the University. 

Shall indicate in the sanction letter the amount recoverable out of the grcc'Jlt:­
and sub-rule (3) of rule- 44. 

after the issue of sanction letter the Mangement of the University oe :~'~e 

drawing and disbursing ofiicer who may be authqi;jzed in the sanction shall ~w-
the amount ofprovisional pension; and 

the amount of three-fourth of gratuity 1fterreduction there fron:c a!i tl:-,e cues 
payable to the University/Government by the retiri.ng employee. 

the management of the University or the Drawing and Disbursing Ofricer, as the 
case may be, shall obtain from such retiring employees a certificate of Non­
employment in such form as may be specified before making order for payment 
ofprovisional pension and t!n'ee-fourth gratuity, 
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46_ Drawaf of balance 
of gratuity 

47. authorization of 
final pension and 

balance of gratuity 
by the audit officer 

48. Dues lo Universi~yf 
Government, recovery 
and adjustment of !he 
dues to the University 

(2) The management of the University or the Drawing and Disbursing Officer, as 
the case may be, shall take steps to draw and disburse and provisional pension 
and gratuity to the retired employee of the University on the ls! day of the month 
following the month in which the employee retired from service. 

(3) The payment of provisional pension shall continue for a period of six months 
from !he date ofretirement of the employee unless the period is extended by the Audit 
Officer. 

(4) The management of the University or the Drawing and Disbursing Officer, as 
the case may by, shall inform the Director of Higher Education and Audit Officer. 

(a) as soon as the gratuity has been paid to the retired employee. 

(b) as soon as the provisional pension has been paid to the retired employee for a 
period ofsix months and for the period as may be extended by the Audit Officer as the 
case may be. 

The Audit Officer shall order payment of the balance of the gratuity from a 
Treasury in the State ofTripura from which the payment·offinal pension is desired by 
the retired emplcyee. 

(I) On receipt of the pension papers referred to in clause - 43, the Audit Officer 
shall take the requisite steps, record his audit endorsement on section (I) of part - III of 
the prescribed form and assess the amount of final pension and gratuity within a period 
of six months from the date of retirement of the concerned employee. ·'' 

(2) Unless otherwise decided by the Stale Government, the procedure for the 
payment of final pension and the terms and conditions regulating the payment thereof 
shall mutatis mutandis be the same as envisaged in the Central Civil Service (Pension) 
mle, 1972 as adopted by the State Government. 

(1) It shall be the duty ofevery retiring employee to clear all the dues payable to the 

University/Government before the date of his retirement. 


(2) Where a retiring employee does not clear the University/Government dues and 

such dues are ascertainable ; 


(a) an equivalent cash deposit may be taken from him ;pr 

(b) an amount equal to that recoverable on account of ascertainable, 

University/Government dues shall be deducted from the gratuity payable to him. 


(3) In case of a deceased employee where family of the deceased employee is 

eligible for death-cum-retirement gratuity such dues shall be recovered in the manner 

prescribed under sub-rule (2) from the family of the deceased. 
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CHAPTER-IX 

SANCTION OF FAMILY PENSION AND DEATH-CUM-RETIRE.:'>lL'-1 


IN RESPECT OF EMPLOYEE DYING WfilLE IN SERVICE. 


;9. The payment of 
,;nal pens!On anddeath-cum-retirement 

gratuity when an 
employee of the 
University dies while 
in service 

(1) Where the management ofthe University has received an intis1Jat:cc i::·:·c:: the 
d h f l f h U . . h'l . . h h 11 - • ­eat o an cmp oyee o t e n1vers1ty w 1e1n service es a commu:n1i:-2.:e ::::J::: .~-~=to 
the Director ofHigher Education. . 

(2) Crn receipt of the information communicated under sub-rule (!), the Directer oi 
Higher Education shall ascertain whether any death-cum-retirement gratuity or family 
pension or both is or arc payable in respect of the deceased employee. 

(3) (a) Where the family of the deceased employee is eligible for the death cum­
retirement gratuity under rule-31, the Director ofHigher Education shall ascerwin ­

(i) if the deceased employee has nominated any person or persons to receive the 
gratuity ; and 

(ii) if the deceased employee has not made any nomination or the nomination made 
does not subsist, the person or persons to whom the gratuity may be payable. 

Ciiil The Audit Officer shall then address the person concerned in Form 'l O' or 
Form '11' as may be appropriate for making a claiminForm'l2'.(4)(a) Not\\~th­
sLG-:cding an:r1hing contained in sub-rule (3) the management of the University shall 
rrrcis1-, :o the Director ofHigher Education the following particulars, namely­

1' 1 dues recoYerable out of the gratuity before payment is authorised, that is to say ; 

\a) dues which have heen ascertained and assessed. 

(ii) amount of gratuity to be held ever for adjustment of dues which have not been 
assessed so far ; 

(iii) such other particulars, including details of the deceased employee for the 
purpose ofobtaining claim as the Director ofHigher Education may require. 

15 1 Or, 'ece1pt of the claim or claims forwarded by the Director of Higher 
E·:iuc2rion. the audit Officer shall complete Form - 18 and finally assess the amount of 
eesth-cum-retirement gratuity or family pension or both and shall prepare the pension 
pa)ment order. 

(6) (a) The Audit Officer shall authorise the payment of gratuity after adjustment the 
amount, if any, outstanding agains\ the deceased employee. 

(b) The amount of gratuity held under sub-rule ( 4) shall be adjusted by the Audir 
Officer against the dues to the University/Govemm~Qt ascertained and assessed 
subsequently and balance, if any, shall be released to the claimants after the expiry of 
such period as the Audit Officer may deemed proper but in no case the period shall 
exceed six months from th<: gate of receipt ofclaim or claims under Sub-rule (5) and 
then the Audit Officer shall prepare an order for its payment. 

(7) The fact of the issue of the pension payment order and order for the payment of 
gratuity shall be promptly reported to the University and the Director of Higher 
Education. 
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50. 1hdhorisation of (I) Where the amount of death-cum-retirement gratuity payable under rule-_., 
anUc1:oatory gietui/y 

cannot be finally assessed and settled in accordance with the provision ofthis rule withir. and family pension 
a reasonable time, the Audit Officer shall detern1ine the gratuity and family pension in 
the same manner as applicable lo the employee under the Government ofTripura and 
thereafter authorise the disbursement of family pension so determined as 'Anticipatory 
family pension' and three-fouiih of the amount ofgratuity so determined as anticipatory 
gratuity. 
(ii) lf the amount ofanticipatory family pension granted and afterwards found lo be 
in excess of the final family pension assessed by the Audit Officer to adjust the excess 
pension already paid by short payment of family pension payable in future. Jf the gratuity 
disbursed is more than the amount finally assessed by the Audit Officer, the less gratuity 
shall be required to be refunded. 

51 Peymenf of (i) Where the 1nanage1nent of the University has received an inti1nation about the 
;:rovis1onal family death of an employee while in service, it shall ascertain whether any death-cum­
pension and death· 
cum·reiirement gratuity retirement gratuity or family pension or both is or are payable in respect of deceased 
w/Jor1 an emrloy0e dies employee.
;vhile in service and 
'JUihori"saflon of final (ii) Where the family of the deceased employee is eiigible for the death-cum­
iemily pmisfon and 
hal2nce of gmhity in retirernent gratuity under rule -31, the Director of Hjgher Education an<l the Audit 

rcsp::c! of a dGCi:)8S1.,,"IJ 
 Officer, as the case rnay be, shali determine adrr1issible_a1nount and arrange disburse­

employee 
n1ent in the sa1nc manner as provided under RuJe - 49. 

CHAPTER- X 

'j/ ,~i2nciienoff2m11YP1.1f!· Si-u1ction of farnily pension and residuary gratuity on death of a pensioner.
;:iQn ;;no' res1d1;u1y grelu· 
11y m iespocl of decc2sed 
nens1oners 

(!) Where ihe Management ofUmversity has received an intimation regarding the 
death ofa retired en1ployee vvho \vas in receipt ofpension shall bring the n1atter to the 
notice of the Director off-ligher l:ducation who shall asceriain vvhcther any fan1ily 
pension or residuary gratuity or both is or are payable in respect of the deceased 
pensioner, 

Provided that the Director of Higher Education may, when he considers it 
necessary as to do,. consult the Audit Officer or cause enquiry manner as rnay be order 
by the Government of Tripura for sanction of family pension or residuary gratuity or 
both. 

• 
(2) (A) (i) ff the deceased pensioner is survived by widow widower or who is eligible 
for the grant of family pension under rule - 35, the amount of family pension as indicated 
in the pension payment order shall become payable to the widow or widower, as the 
case may be from the day following the date of death ofihe pensioner. 

(ii) On receipt of an application from the widow or widower the Treasury Officer 
from whom the deceased pensioner was drawing his/her pension shall authorise the 
payment of family pension to the widow or widower, as the case may be. ;; 

\B) (i) Where the deceased pensioner is survived by child or children, the guardian of 
the child or children may submit a claim in form - 14 to the management of the 
University who in turn shall submit the same lo the Director of! ligher Education for the 
payment oflhe family pension. 



53. Authorisation 
of payment b}' 
audit officer 

54. Payment of 
pension 

55. 

56. 
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Provided that the guardian shall not be requrrec~ w o:-c:=: :::~ : :.= :- :i:e said 
form on behalf of the unmarried daughter if she has attacecj (:"' 'c.= :c e- years 
and such daughter may herself submit a claim in the said forrrc 

(ii) On receipt of a claim from the guardian through tlle :u=~=-c-::: :: Ule 
University, the Director of Higher Education shall sane tior: :·~-:- ::-: 

Form - 20. 

(C) (i) Where a widow or widower in receipt of family pension rerr2'" 1es o:o:C := :: 
the time ofremarriage, child or children from the former spouse who is or 2'-e e -cc 
family pension, remarried individual shall be eligible to draw the family JX'fo-ic, 1:c -,"~­
ofsuch child or children if such individual continues to be the guardian of s·c:':l ,~~::<' ·:C 

children. 

(ii) For the purpose of sub-clause (i), the remarried individual shall ap;:,l:; ::' :.':~ 
management of the University on plain paper furnishing the following partic·Jlc::-,. 
namely; 

(a) a declaration that the applicant continues 
children. 

to be the guardian of such chili c 

(b) the date of remarriage ; 

(c) the name and date of birth of the child or children from the former spouse. 

(d) the Treasuary from where the payment of f
or children is desired. 

amily pension on behalfofsuch child 

(e) full postal address of the applicant, 

(iii) lfthe remarried andividual has, for any reason, ceased to be the guardian of 
such child or children, the family pension shall become payable to the person entitled to 
act as guardian ofsuch child or children under the law for the time being in force and 
such person may submit a claim in Form- 14 to the management of the University for 
the payment of family pension. 

(iv) 	 On receipt of the claim as referred to in sub-clause 
(ii) or (iii) the management of the University shall forward the same to the Director of 
Higher Education who shall sanction of family pension ofFofm- 21. 

On receipt of the sanction under Rule-51 regarding the payment of family 
pension or ofresiduary gratuity or ofboth, the Audit Officer shall authorise the payment 
of the same. 

CHAPTER- XI 

, 

Date from which pension become payable :­

Subject to the provision of the Rules·:­

(i) 	 Pension shall become payable from the date on which the employee 
ceases to be borne on the establishemcnt of the University. 

(ii) 	 Pension including family pension shall be payable from the day on which its 
recipent dies. 

Currency in which pension is payable. 

All pensions shall be payable in rupee. 
Manner ofpayment of gratuity and pension. 

.i 



24 Tnpura Gazette, Extraordinary Issue, July 19, 200 I A. D. 

(!) A gratuity shall be paid rn lump sum. 

(11) A pension fixed at monthly rates shall be payable monthly on or alter first da\ 
the lollowing month. 

CHAPTER - XII 

57 Commu/a/1011 of An employee who 1s eligible for the pension under these rules shall be entitled to 
f-'l?liSiOP 

commute for a lump sum payment at the rate determined by the government from time 
lo lime any portion not exceeding one-third of the pension which ha;' been or may be 
granted to hin1/her under the rules. 

Provided that an employee against whom a Judicial or Departmental 
proceeding has been instituted or continued shall not be permitted to commute any 
portion ofhis/her pension during the pcndency of such proceeding. 

58 Sanct10ning The Officer referred to 111 rule-38 shall he authorised to sanction commutation 
autho11/y ofpension. 

!i!i ii'a>!e ol co11111111/Bd Tile mte of'commu1ed rn!ue ofpension sha!! be the same as may be applicable 
vaiue or pension ~ · • h I d h (' fl' · in the case ofcommutat1on ol pensrnn ol t e cmp oyee un er t e .1overnment o npura 

fron1 hrr\e to t1rne. 

6tl App11cal1on for 
commutation 

An appl1callon for commutation of pension shall be submitted, by an employee 

after he or she has retired, to the sanctioning authority as mentioned in rule - 58 m the 
forn1 and in such tl1ne as n1ay be prescribed from the en1p\oyee under \l!c CJ:ovcmmen\ 
or -rr1pura. 

I 
! 

General \)rovidrnt Fund Rules 

(I) (1) In these ruks unless the context otherwise requires 

(a) "Saw as otherwise expressly provided emoluments" means pay, leave salary or 
subsistence grant. i r adn1issible and any remuneration in the nature of pay received by 

the subscriber. 

(bl 'Famil~' means:­

(il ln the case ofrnale sub::icriber. the wire or wives, parents, children, n1inor 
brothers. u111T1arried sisters, deceased son's \vido\v and children and \Vhere no parents of 
thl' subscriber is alive. 

a patcrna l grand parent. 

\'rcmdcd that Ir a SUbscnber proves that his wife has been judicially separated 

from h1111 or has ceased under the customary law ofthe-00mmunity to which she belongs 
h1 be entitled to rnaintcnancc. she shall be deemed to be no longer a· rnen1ber of the 

subscriber·'"' !~1n1ily in inatters to \vh1ch these rLiles relate unless the subscriber subse­

quently 1nt1matcs :n \\Tiling to the authority ofUniversity that he shall continue to be so 

r cg~1rdcd. 

\1:1 In the case of female subscriber. the husband, parents and children, minor 
brothers. unn1arried sisters. deceased son ·s widow and children and \vhere no parents of" 

the subscr1bci- is alive. a paternal grand parent. 
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Provided that if a subscriber by notice in writing \o ~= of the 
University expresses her desire to exclude her husband from he:- ··~ :C.Gb·wd 
shall thereafter be deemed to be no longer a member of the sub"-. ::c s m 
matter to which these rules relate unless the subscriber subsequenCy :=ce.s s-ceb 
nolice in writing. 

(c) 'Fund" means the 'Provident Fund' 

(d) 'University' means the Tripura University. 

(e) 'Year' means a financial year. 

(f) 'Registrar' means the Registrar of the University. 

(2) (i) The fond shall be created from the subscriptions of the subscriber, paid zt a 

minimum rate as may be stipulated from time to time in the case of the employee or" 
State Government for their subscription to the General Provident Fund. 

All sums paid into the fund shall be deposited in the postal savings account in the 
name of the subscriber to be operated jointly by the incumbent concerned and the officer 
ofthe University authorised in writing in this behalf:­

(ii) AH balances in the Provident Fund Account ofthe employees, being employees 
contribution along with interest accrued thereon, on the day of coming over to these 
rules, held in cash or otherwise, other than postal savings accounts shall be deposited in 
the postal savings accounted of the employee concerned. 

(iii) All subsequent accounts to the said Provident Fund account made by the 
employees, including recoveries towards advances from the fund shall be deposited in 
the Postal Savings Account opened in the name of the subscriber and jointly operated by 
the employee concerned and officer authorised in this behalf under sub-rule(!). 

(iv) Balance in the Provident Fund account being employers' contribution under 
the C F F. Scheme, together with interest accrued thereon on the days of coming OYer 
'D :his rules would be credited to the Revenue Head of the Governinent. 

I' ,I A subscriber will be eligible for interest at the rate admissible to the employees 
o ,·:he Go•:crnmcn t ofTripura under General Provident Fund Scheme for the deposits in 
Proi,-12.ent Fund. 

P:crcide<i ti2: fr1e itJtcrest accrued on the deposits, in Postal Savings Account will also 
count 2s i:"lteres: paid by the Government for the purpose ofcalculating interest payable 
by the Go\·emn;cn~. 

3, (i) The fJnc shall be mair:tained in rupees. 
(ii) All sums oaid iuto the Fund under these Rules shall be credited to an account 
opened 1n terms oi these rules. 
4. All regular employees ailcr completior: of continuous service ofone year shall 
subscribe to the Fund. 
S. (i) A subscriber shail at the time ofjoining the Fund submit to the Register a nomi· 
nation conferring on one or more persons the right to receive the amount that may stand 
to his credit in the Fund, in the event ofhis death, before that amount has become 
playable or having become payable has not been paid. 
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Provided that where a subscriber is a minor, he shall be required to make the 
nomination only on his attain mg the age ofmajority. 

Provided further that a subscriber who has a family at the time of making the 
nomination shall make such nomination only in favour ofa member ofhis family. 

(ii) If a subscriber nominates more than one persons under sub-rule­

( l) he shall specify in tbe nomination the amount of share payable to each of the 
nominees in such manner as to cover the whole of amount that may stand to his credit 
in the fund at any time. 

(iii) Every nomination shall be in such Forms as prescribed for the purpose. 

(iv) A subscriber may at any time cancel a nomination by submitting a notice in 
M'iting to the Registrar. The subscriber shall along with such notice or separately, send 
o. fresh nomination made in accordance with the provisions of these rules. 

(v) A :oubscriber may provide in a nomination 

(a) in respect ofany specified nominee, that in the event ofhis predeceasing the 
subscriber the right conferred upon that nominee shall pass to such other person or 
persons as may be specified in the nomination, provided that such other person or 
persons shall, if the subscriber has other members of his family, be such other member 
or members. Where the subscriber confors such a right on more than one person under 
this rule, he shall specify the amount or share payable to each of such person in such a 
manner as to cover the whole of the amount payable to the nominee. 

(b) that the nomination shall become invalid in the event of the happening of a 
contingency specifed therein, provided that ifat the time ofmaking the nomination the 
subscriber has no family, he shall provide in the nomination that it shall become invalid in 
the event ofhis subsequently acqming a family. 

Provided fmther that if at the time ofmaking the nomination the subscriber has 
only one member ofthe family, he shall provide in the nomination that the right conferred 
upon the alternate nominee under sub-rnle (a) shall become invalid in the event of his 

subsequently acquring other member or members in his family. 
(c) Every nomination made and every notice ofcancellation by a subscriber shall to 
the extent that it is valid, take effect on the date on which· it is received by the authority 
of' University so delegated the power. 

(fi) An account shall be opened in the name of each subscriber, in the books of 
account lo be maintnmed by the Registrar in which subscriber's account sha.ll show:­
(l) his subscription; 
(2) iutcrest, as provided in this rules. 
(3) advances and withdrwal from the fund 

(7) (i) A subscriber shall subscribe monthly to the Fund except during the period 
when he/she is under suspension. 

Provided that a subscriber may, at his/her option, nol subscribe during leave 
which either does not carry any leave salary or carries leave salary equal to or less than 
half pay or half average pay. 
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Provided further that a subscriber on reinstatement after a period passed under 
suspension shall be allowed the option ofpaying in one lump sum, or in instalments, any 
sum not exceeding the maximum amount of arrear subscriptions payable for that 
period. 

(ii) The subscriber shall intimate the Registrar in writing his election not to sub-
sc,,ribe during the leave referred to in the first proviso sub-rule. 

(1) the option once exercised under this sub-rule shall be final. 

(iii) A subscriber who has under Rule - 17 withdrawn the amouut standing to his 
credit in the Fund shall not subscribe to the Fund after such withdrawal unless he returns 
to duty. 

(iv) Notwithstanding anything contained in Sub-Rule (1) a subscriber shall not sub­
scribe to the Fund for the month in which he quits service unless, before the conunence­
mcnt of zhe said month, he communicates to the Registrar in writing his option to sub­
scribe for the said month. 

S. ( l) The amount of subscription shall be fixed by the subscriber himsel£ihersclf 
subject to the f0Hov,ing conditions~ na1nely :­

(a) It shall De expressed in \\·hole nipees. 

(b) It rriay :~e ~~1:- 31111:. so expressed. not less than 6 percent on such other n1inimun: 

counting as th,:; :r:ex: higher rc;;.ee). 

(2) For the purpose ofsub-P,u1e (i) the emoluments ofa subscihe:- shzH D-e :­

(a) in the case of subscriber who was in service on that 31st March of the 
preceding year, the emoluments to which he/she was entitled on that date :­

Provided that :­

(i) if the subscriber was on leave on the said date and elected not to subscribe 
during such \cove or was under suspension on the said date, his emoluments to which he 
was entitled on the first day after his return to duty. 

(3) The amow1t of subscription so fixed may be 
(a) reduced once at any time during the course of the year. 
(b) enhanced twice during the cource of the year : 

Provided that when the amount ofsubscription is so reduced it shall not be less 
than the minimum prescribed in sub-mle ( 1) 

Provided further that ifa subscriber is on leave without pay or leave on halfpay 
or average pay for a part of a calender month and he/she has elected not to subscribe 
during such leave, the amount of subscription payable shall be proportionate to the 
number ofdays spent on duty including leave, ifany, ot!)er than these referred to above. 

9. INTEREST : 

As provided in this mles the Fund shall be deposited in the Savings Bank 
Account of the employee concerned, interest payable under Savings Bank Account 
shall be credited by the concerned authority according to the provision of the Savings 
Bank Account Scheme. The State Government's share of interest as provided in these 
rules shall be payable based on the interest accrued on the fund in the Savings Bank 
Account in each year, which shall, also be deposited in the Savings Bank Account on 
receipt of the name from the State Government by the management of the University. 
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l 0. ( 1) The Officer authorised under sub-rule (I) of rule 2 may sanction the payment to 
any subscriber an advance of a sum in whole rupee and no exceeding in amount three 
month's pay or half the amount standing to his credit in the fund, whichever is less, for 
one or more of the following purpose:­

(a) to pay expenses in connection with illness, confinement or a disability including 
where necessary, trnvelling expenses of the subscriber and members of his family or 
any person actually dependent on him. 

(b) to meet the cost of higher education, including where necessary the travelling 
expenses of the subscriber and members ofhis family or any person actually dependent 
on him the following cases namely: 

(i) for education outside India for an academic, technical professim1al or vocational 
course beyond the Higher Education Stage, and 

(ii) for any Medical, Engineering or other technical or specialized course in India 
beyond the Higher Education stage provided that the course ofstudy is for not less than 
three years. 

(e) to pay obligatory expenses on a scale appropriate to the Subscriber's status 
\Vhich by custon1ary usage the subscriber has to incur in connection with ma1Tiages, 
funerals or other ceren1onies. 

(d) to meet the cost oflegal proceedings instituted by or against the subscriber, any 
member of his/ her family or any person actually dependent on his/her. 

(e) to meet the cost of the subscriber's defence where he/she engages a legal 
practitioner to defend himself/herself in a enquiry in respect ofany alleged official mis­
conduct on his/her part. 

([) to meet the cost of plot of land or construction of house or flat for his/her 
residence (,r to make any payment towards the allotment of plot of land or flat by the 
State Government or a State Housing Board. 

(2) An advance shall not, except for special reasons to be recorded in writing be 
granted, to any subscriber in excess of the limit laid down in sub-rule (I) or until 
repayment of the last instalment of any previous advance. 

(3) When an advance is sanctioned under sub-rule (2) before repayment of last 
mstalrncnt ofany previous advance, the balance ofany previous advance not recovered 
shall be added to the advance so sanctioned and the instalment for recovery shall be 
fixed with reference to the consolidated amount. 

11. An advance shall be recovered from the subscriber in such number of equal 
monthly installments as the sanctioning authority may direct but such nU!nber shall not 
be less than twenty unless the subscriber so elects and more than twenty four. In 
special case where the amount of advance exceeds three month's·pay of the subscriber 
under sub-rule (2) of rule 10 the sanctioning authority may fix such number of 
instalments to be more than twenty four but in no case more than thirty six. A 
subscriber may at his option, repay more than one instalment in a month. 

(i) Each instalment shall be a number of whole rupee. The amount of the advance 
may be raised or reduced, if necessary, to facilitate the fixation ofsuch instalment. 
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(ii) Recovery shall commence, from the pay ofthe month following the one in which 
the advance was drawn. Recovery shall not be made, except with subscriber's consent, 
while he is in receipt of subsistence grant or is on leave for ten days or more in a 
calender month which either does not carTy any leave salary or arrears leave salary 
equal to or less than half pay or half average pay, as the case may be, during the 
recovCf'J of an advance of pay granted to the subscriber. 
(iii) lf an advance has been granted to a subscriber and drawn by him/her and the 
advance is subsequently disallowed before repayment is completed, the whole or 
balance of the amount withdrawn shall forthwith be repaid by the subscriber to the Fund. 
and in default, the same shall be recovered by deduction from the emoluments of the 
subscriber in a lump sum or in monthly instalments not exceeding twelve as may be 
directed by the authority competent lo sanction an advance for special reasons recorded 
l.'1 \\'riting, 
(iy) Recoveries made under clause (Ill) shall be credited to subscriber's account. 

12. Notwithstanding anything contained in these Rules, if the sanctioning authont'-· 
has reason to doubt that money drawn as an advance from the fund under rule 10 has 
been utilized for a purpose other than that for which sanction was given to the drawal of 
the money, he shall communicate to the subscriber the reasons for this doubt and require 
him to explain in writing and within fifteen days of the receipt of such communication 
whether the advance has been utilized for the purpose for which sanction was given to 
tbe drawal of the money. If the sanctioning authority is not satisfied with the explanation 
fUmished by the subscriber within the said period of fifteen days, the sanctioning 
authority shall direct the subscriber to repay the amount in question to the fund forthwith 
or, in default, order the amount to be recovered by deduction on one sum from the 
emoluments of the subscriber even if he/she be on leave. 

If, the total amount to be repaid ofrecovered be more than half the subscriber's 
emoluments, recoveries shall be made in mot~thly instalments of one third of his/her 
emoiuments till the entire amount is repaid by him/her. 

13. ( 1) Subject to the conditions specified therein, withdrawals may be sanctioned by 
the authorities competent to sanction as advance for special reasons under sub-rule (2) 
of rule 10 at any time ­

(a) after the completion oftwent)' years of service (including broken period of 
service. if 2:iy) or a subscriber or \Vithin ten years before the date of his/her retiren1ent 
on superannuation~ \Vhichever is earlierJ fron1 the an1ount standing to his/her credit in the 
FJnd, or one more of the following purpose namely:­

\b) meeting the cost ofhigher education including where necessary, the travelling 
expenses ofthe subscriber or any child ofthe subscriber in the following cases, namely. 

(i) for education outside India for academic technical, professional or vocational 
course beyond the Higher Education stage, and (ii) for any medical, engineering or other 
technical or specialized-course in India beyond the Higher education stage ; 

(b) meeting the expenditure in connection with the betrotJ-,al marriage of the 
subscriber or his sons or daughters, and any other female relation actually dependent 
on him. .• 
(c) meeting the expenses in connection with the illness including where necessary, 
the travelling expenses, of the subscriber and member of his/her family or any person 
actully dependent on him/her. 

(d) after the completion often (including broken period ofservice, ifany) years of 
service of a subscriber or within ten years before the date of his/her retirement on 
superannuation, whichever is earlier, from the amount ofsubscription and interest thereon 
standing to the credit of the subscriber in the Fund for one of more of the following 
purposes, namely :­
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iai' building or acquiring a suitable house or ready built flat for his/her residence 
incl,udi11g the cost of the site: 


{{1) purchasing a house~site iOr building a house therein for his/her res1dence or 

rc,1e r•mIT any outstanding amount of account of loan expressly taken for this purpose. 


repaying an outstanding amount on account ofloan expressly taken for building 
or nsquiring a suitable house or ready built flat for his/her residence. 

recons!ructioning making additions or alterations to a house or a flat already 
i!''iiHr13 or a acquired by subscriber. 

cons·tructing a house on a site purchased vide sub·rule (b) 

wii.hin six months before the date ofthe subscriber's retirement from the amount 
lo his/her credit to the fund for the purpose ofacquiring a farm land or business 

"''-"cmrn<1s or both. 

l /l .. {A) i\ny surn withdravvn by a subscriber at any one tirr1e for one or 1nore of the 
purpose specified in Rule 13 from the amount standing to his/her credit in the Fund shall 
not ordinm·iJy exceed one halfofsuch amount or six months pay whichever is less. The 
:;;0_~-icii0ning authority 1nay, hovvcver, sanction the withdrawal ofan amount in excess of 
1.!\is limit up to3/4 th of the balance at his her credit in the Fund having due regard to 

i.h<: for which the withdrawal is being made (ii) the status of the subscriber and 
I.hr moorn1t to his/her credit in Fund. 

A subscriber who has been permitted to withdraw money from the Fund under 
\,.de 1.3 shell satisfy the sanctioning authority within reasonable period as may be 
~pecifi.ed by that authority that the inoney has been utilised for the purpose for which it 
'""" with1Jrnw11, and ifheishe fails to do so the whole of the sum withdrawn, or so 
di'._':ch thereof as has not been a!Jpiied for the purpose for v;hich it was i.vithdrai,vn sh3H 
fixthwith be repaid in one lump sum by the subscriber to the Fund and in default ofsuch 
"'vmr,ni. i! shall be recovered from hisiher emoluments either in one sum or in such 

ofmonthly instalments as may be determined by the sanctioning authority. 

f'rnvided that, before rcpayrncnt of a \Vithdra~:val is enforced the concerned 
r:'>"<''-t". dmH explain in writing and within fifteen days of the receipt of the communi· 
,,,,, iorr ihe repayment shall not enforced, and if the sanctioning authority is not 
s;1iisfkd wi!h the explanation or no explanation is submitted by the subscriber within the 

of fifteen days, the sanctioning authority shall enforce the repayment in the 
;1\?Pt> ·:.: pressrihcd in this sub-nxle. 

;-.\ subs,criber \Vho h11s been perrniHcd under rule ~ 13 to withd:ra~1 n1oney fron1 
~_1:,c ~\·::::ntin;) st2'ndinr; to his/h.er credit in the Fund shaH not part '\Vi th the possession ofthe 
h:Jns".: lJuiH t:-r acquired or housf: site purchased 1,vith the inoney so withdrawn whether 

I 


l 


rnortgage, gift~ exchange or othcrvvisc without the previous p\';l111ission of 

~ ·~ l\, subscriber v;ho has already d:ram1 or rnay draw in future as advance under 
'~~~J~'l.,::~ :1n fu1y ofthe purposes specified in n11e 13 n1ay convert, at his/her discretion, by 
"-''/Ti'..J.-,:n request c1<ldressed to the !Registrar the balance outstanding against it into a \VRih­
,,:,_,,wd on his/her satisfying !he conditions laid down in mle 13 and 14. · • 

l :!,]·. \Jlhen a subscriber quit~:; the service) the arnc1unt standing to credit in the Fund 
~;.ball l.·:_.~;come payable to hirn/her, 

Provided that a subscriber, l-vho has be dismissed ffom t11e service, if required 
hJ do 3.13 by the ~Jniversity, repay any arnount paid to hinVher frorn the Fund in pursuance 
,::;J iht;Ge rule vviih interest thereon at the rate provided in Rule 9 in the rnanner provided 
in the provision to Rule 17. The amount so repaid shall he credited to his/her account in 
th-;: :Fund. 
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Provided further that when a subscriber quits the service of the University 
appointed without any break in service to another aided University in the state, the credit 
of this fund will be transfen-ed to the University to which he subsequently joins. 

17. When a subscriber :­

(a) While on leave, has been permitted to retire or been declared by a competent 
medical authority to be unfit for further service, the amount standing to his/her credit in 
the Fund shalL upon application made by him!her in that behalf, become payable to the 
subscriber. 

Provided that the subscriber, if he/she returns to duty, shall except where the 
management of the University decided otherwise repay to the Fund, for credit to his/her 
account, the amount, paid to his/her from the Fund in pursuance ofthis rule with interest 
thereon at the rate provided in rule 9 in cash or securities or partly in cash and partly in 
securities by instalments or otherwise, by recovery from his/her emoluments or other­
wise, as may be directed by the authority competent to sanction an advance for grant of 
which speci;JJ reasons are required to be recorded in writing under Sub Rule (2) 
ofRule-10. 

18. On the death of a subscriber before the amount standing to his/her credit has 
become payable, or where the amount has become payable, before payment has been 
made 

(a) When the subscriber leaves family: 

(i) if a nomination made by the subscriber in accordance with the provisions of 
rules - 5 or of the con-esponding rules hereto in force in favour ofa member or members 
of his/her family subsists, the amount standing to his/her credit in the Fund or the part 
thereof to which the nomination relates, shall become payable to his/her nominee or 
nominees in the proportion specified in the nomination. 

(ii) ifno such nomination· in favour ofa member or members of the family of the 
subscriber subsists, or if such nomination relates only to a part of the amount or the part 
thereof credit in the Fund, the whole amount or the part thereof to which the nomination 
does not relate, as the case may be, shall, notwithstanding any nominations purporting to 
be in favour ofany person or persons other than member or members, ofhis/her family, 
become payable to the members of his/her family in equal shares: 

Provided that no share shall be payable to 

t l) Sons who have attained majority: 

!2:1 Sons of a deceased son who have attained majority : 

13) !\famed daughters of a deceased son whose husbands are alive : 

if there is any member of the family other thaz1Jhose specified in sub-clause 
(1) (2) and (3) ofproviso provided further that the widow or widows and the child or 
children of a deceased son shall receive between them in equal parts only the share 
which that son would have received if he had survived the subscriber and had been 
exempted from the provisions of sub-rule (1) of the first proviso. 

(b) When the subscriber leaves no family, if a nomination made by him/her in 
accordance with the provisions ofRule 5 or of the con-esponding rule hereto in force in 
favour of any person or persons subsists, the amount standing to his/her credit in the 
Fund or the part thereof to which the nomination relates, shall become payable to his/her 
norninee or norninees in the proportion specified in the nomination. 
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Form fm· exercising option um.lei' the Provident Fm1d mid Re~ilremellt 


Benefits of tbe Employees of tile '.fripm·a University Ru!O?s, 1998. 


I, ............................................................................................................................ do 
h ;r,::_t_iy elect fo come under the Provident Fund and F ..ctiren1ent Benefit of the Employees of the 

Uni.versity Rules, 199 .... .'. 

OR 

l, .................................................................................................................................. do 
hereby elect to continue under the Provident Fund-cu111-InsuraHce-cun1-pension Rules, 199.. " .. .. 

OR 

,, ......................................................................................................................do hereby 
cL.: ~l tu coiTi·e under lh::: post-retirernent Benefits as a:r~ appiic-.able to iny CounterpErl <Jovernment 
c;Dployccr; under the C'ivil Servir;c (Pension) 1'tu1es. ] 972 as adopted in Tripura. 

Signature ...................................... . 


Designation ................................. .. 


Name of the 
Institution ................ .. 

I 
I: 
I

Signature & I 

I 
IDesignation 

of Head ai· the 
Institution ...................................... . I 

I 

l 

J 



---

I 
'!'l 

A1mexure - II 

Statement showing year-wise balance m the C. P. F. Account as on ....... .. 

Date of Joining in service......... Name of employee ........................................................ . Total balan.ce in the 


Designation .............................. . C. P. F Account as on ......... . 

Name of Institution ....................... . (including ofemployer's and interest 


Date from which brought accrued from all sourcess) Rs ........ 

under C. P. F. Subscription ....... 


PART- I PART-II 

Part of C. P. F. contribution from employer and inter0st Part ofC. P. F Contribution from employees' concerned and interest accurcd up•H1 it 

upon it 
-----·--·--~-----·---------------""'---~.----

Year Balance Tota! Contribution Interest accrued Total Contrib11tion Contribution Interest accrues Withdra\val Pre:>cnt ba1ance 

of previous by employer out of upto previous & Recovery during ar at credit of the 

during year investment yt:Jf during current year C.P.F. Account. 

year 

2 3 4 5 6 7 8 9 10 

----~------

Total 

Certified that the account has been prepared Certified that stutcnicn! has been prepared Certified that statcn1cnl showin}'. ilh' :wrnH1 ii·, 'ii 

checked as per University/Bank/P.S.B. records & checked by n1c: and found coCTcct. C.P.F has bc-::n chcckt:d ;u1d l(H111d co111Tf 

Singnature o( the etnp!QJ:.'ee Signatuc.t:._Qfr the_ Revislrar w 
w 



0ian1l" of the lnstitution/lJnivP;c~;:v tJnivcrsity. 

SJ. No. l'ia111e of employee Period for which the Amount Remarks 
amount is credited if any 

--····-··------------------- -----------·--- ­
TOTAL 

Certified that the amount ..................................................................... . 

(Rupees ................................................. : ....................................... has 

been credited as Revenue of the Government vide Treasury/Sub-
Treasury Challan No .......................... dated ........................... ( one copy 

ofTreasury/Sub-Treasury Challcs1 is enclosed herewith.) 

N 
0 

Signature of the Registrar .......................................... . 0 


?" ­
Signature of the Finance Officer................................ 0 


2 3 4 5 
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