
GOVI]RNMENT OFTRIPIJRA
E,DI] CATION (HIGHER)DE PAITTMI'N T

'11
No. F.r (499)-DHE/Estt(G)12017 f t

IF'ICAT]ION
[)atcc[ 25tr' June, 20] 9

Subject:- Revision of pay Jbr the post of Registrar, Deputl; Registrur, Assistuttr Regi.strur, Controller
of Examinations, Deputy Controller of Exuminutions, A.ssistortt Ctnttroller o/ Iixominutions, F'inance
officer, Deputy Finance Officer and Assistant F-inunce OfJicer.fttllotving lhe re.vi.sion o.f Pay scales
recommentled by the /t' Central Palt Commission(CPC).

The Government of India, Ministr:y of IIuman Resource l)eveloprrrent. l)epartment of Higher
Education vide their letter No. No.l-7l2015-U.ll(2) dateci 2ncl Novenrbcr. 2017 has conrmunicated the

new scheme of revision of pa), fbl the post ol' itegistr:ar'. DepLrtl' Ilegislrar'. ,\ssistant I{egistrar.
Controller of Examinations, Deputy Controller of Examinations. Assistant ControlleL ot'l:.xaminations,
Finance officer, Deputy Finance Oflicer and Assistant Finance Oflcer fbllowing the revision of Pay

scales recommended by the 7th Central Pay Comrnission(CPc) to the Lniversity Grants

Commission(UGC) with a copy to all the State Governments. In the said lettel it has been indicated that
the revision of pay scales shall be subiect to valious provisions as containcil hcrcin ancl Il.egulations to

be framed by UGC in this behalf.

After careful consideration of the matter-, in order to attract ancl retain talcnt in lJniversit),
administration, the Government of Tripurahas decided to intloduce this scberne o['revisecl pay structure
as recommended by the Government of India fbr the post of Ilegistlar:. Deputv Ilcgistrar. Assistant
Registrar, Controller of Examinations, Deputy Controller of Exarninations. ,r\ssistzrnt Controllel of
Examinations, Finance officer, Deputy Finance Ofhcer and Assistanl l]inancc O1'1iccl oJ' the State

Universities of the State with f'ewmodifications. Thjs scheme shall be applicablc ro ollicels ol the State

[Jniversities who were/are recruited in t]re legular scale of pay through presclibcci rc"crujtrxent process.

The revised pay structure and other provisions of the scheme adopted are as under:

1. Registrar/ Finance oflicer/ Controller of Examination:

(i) Registrar / Finance olficer / Controller of Examination. prcsentl,v in lhc l)a,r I]ancl ot'Rs.37.400-
67,000/- with Grade Pay of Rs.10,000i- shall be placed at Level l4 wrth Rationaliscd Lntry Pay o1'

Rs.1,44,200/- as per 7'l'CPC Pay matrix given at Annexure-I ancl pav of tiresc ol'lrccrs sl-iall be fixed at

the applopriate cell in the Pay tnatrix in accordance with the gLridclines issrrccl br,thc Ministry of
Finance, Government of India based on the lecornrnendation crt'7rl' (lcntral I)11 ('omrnissipL-i.

(ii) The posts of Registrar/ Finance Officer/ Controller of Exarnination shall continuc to be tllled
through direct recruitment as pel the existing criteria.

(iii) The existing minimum qualification fbr direct recluitment to the post of [lcgislrar'/ ]:'inance Officer/
Controller of Examination shall continue. Consequent to the or:der of the MoIIIil) r,idc 1,-7/2015-ll.II(l)

dated 2"d November, 2017, the minimum qualilication tbr cljrect recrujtn-icnt ot' Rcgistrar/ Finance
Offrcer/ Controller of Examination shall be as fbllows:

a) Master's Degree with at least 55% of the marks or an equivalent gr:adc in a point scale wlrerever
grading system in follou,ed.
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. b) At least l5 years of experience as Assistant Prof'essor in the Academic Level i I and above or with 8

_yeat of service in the Academic Level 12 and above inclucling as Associatc Pfol'-essot'along with

experience in educationaI aciministration or

c) Comparable experience in research establishment ancl/ oi othcL'insLrtutiot-t ol'ttighcr l:clLtcation or

d) 15 years of administrative experience, of which 8 years shall be as Deput,v Ilegistral of an equivalent

Post.

2. Deputy Registrar/ Depuf5, Finance officer/ Deputy controller of Iixamination

(i) on appointment as Deputy Registrar'/ Deputy Finance oJhcer' / DcpLrtl' contlo[]er of I-'xamination,

presently in the pay Band of Rs.15,600-39,100/- with Glade pay of Rs.7'600/- pa1. shall be llxed at

Level 12 with Rationalised Entry pay of Rs.78,800/- as per T'l'CIPC Pay mat|ix giveri at Annexure-I'

After completion of 5(five) years of service as Deputy Registr:al ttt' ecluivalent. the Deputy

Registrar/ Deputy Finance Offrcer/ Deputy Contr c placecl t 13 with

Rationalised Entry Pay of Rs.1,18,500/- as pel T'h tt.rcxt-tt'e-T of these

ofTicers shall be fixed at the appropriate cell in th with the e issued

by the Ministry of Finance, Governrnent of Indi clal'ion of tral Pay

Commission.

(ii) The pay of all incumbent Deputy Registeri Depr-rty Finance Otticcr / I)cpr-r1r' (lorrtroller of

Examination, who are presently in Pay Bancl of Rs.15,600-39,100/- with Crac'lc Pa) o1'l{s 7.600/- shall

be fixed at the appropriate cell in Level l2 of the Pay rnatrix in accordance i.t'ith the gLriclelines issued by

the Ministry of Finance, Government of India based on the lecommenclation of 7'l' (lentral Pay

Commission, as the case may be. The pay of all those who have cornpleted 5 1'e ars o1-se n'ice as Deputy

Registrar/ Deputy Finance offrcer-/ Deputy Contlollel o1'Examination ancl are Pr'esetrtlf in pre-revised

pay scale of Rs.37,400-67,0001- with Grade Pay of Rs.8,700/- shall be flxecl at lhc appropriate cell in

Level 13 of the pay matrix in accoldance with the guicleiine issued b1'' the Ministr-v of Finance'

Government of Indiabased onthe recommendation of 7tl' Centl'ai Ctrmntission- as the case tray be'

(iii) The existing minimum qualification for direct recruitment to the post of Depr'rtv Registrar/ Deputy

Finance Offlcer/ Deputy Controller ol Examination shail continue. (lonsecluct]t to thc ordel of the

MoHRD, Govt. of India vide No.1-712015-U.II(l) dated 2'd Novcmbct'.2017 the minimum

oualification fbr direct recruitment of Registrar/ Finar-ice Ofhcer / conLrollcr o1'l:xatlitration shall be as

follows-

a) Master's t)"g.." with at least 55% of the marks or an

grading system is followed,

equivalent gr:ade in a point scale wherever

b) Nine years of experience as Assistant Professor in the Academic l'evel l0 and ahove with experience

in educational administration, or'

c) Comparable of experience in research establishment ancl / or other institLLtions ol'Iligircr Education'

OI

d) 5 years of administrative experience as Assistant Registrar or in equivalent post

(iv)Teachers appointed to the post of- Deputy Registrar/Deputy Finance oi-Llccrrl)cltr'rtt' (-'ontroller of

Examination shall be entitled to appropriate level fbr thesc categories o1' posts arlcl shall not retarn

Academic Level of the teaching post held.

Page 2 of7



(v) Seventy five percent of the posts of Deputy Registrar/Deput)/ F'inance OltlccLi l)cput1'Controller of

Examination, as the case may be. shall be lllled by direct recruitment, as at prese rlt.

(vi) There shall be no change in the clesignation of Deputy llegistrar/Deptrtl' Finance Ofhcer/Deputy

Controller of Exarnination on movernent to higher level fiom Level I 2 to l,eve I I 3.

(vii) Twenty five percent of the posts of Deputy Registrar/Deplrt), Irirrance Ot'llccr/[)cpLrty Controller

of Examination shall be frlled by promotion liom among eligible Assistant i{e gistlar/ Assistant Finance

off-rcer/Assistant controller of Examination, as the case may be.

(viii) The age of superannuation, as at present, shall continue to be 60(sixt-v) 1'eals fbr Deputy

Registrar/Deputy Finance Offic erlD eputy Contro ll er o f E xanin ati on.

3. Assistant Registrar/ Assistant Finance Officer/Assistant Controller of Flxamination

(i) Assistant Registrar/ Assistant Finance Offlcer/ Assistant Controllel of F.xanrination. presently in the

pay Band of Rs.15-600-39,100/- with Grade Pay of Rs.5.400/- shall be placccl at Level 10 with

Rationalised Entry pay of Rs. 56,100/- as per 7'hCPC Pai'Matrix given aL Anncxt-tt'c-l atrcl pay of these

of1-rcers shall be flxed at the appropriate cell in the Pay matt'ix itr accorclarLrce vr''iLlr thc gLridelines issued

by the Ministry of Finance, Government of India based on the recttrnmendation 01' 7"' Central Pay

Commission.

(ii) The existing minimum qualifrcations for djrect recruitment lbr thc post o1' Assistant Registrar/

Assistant Finance Oflicer/Assistant Controller of Examination, which arc Mastct"s I)cglcc with at least

55o/o ofthe marks or an equivalent grade in a point scale wherever grading sYstct| is fbllowed, shall

continue to be in force.

(iii) All direct recruitment to the posts of Assistant Registrar and equir''alent posts shail be made as per

existing procedure.

(vi) The existing pattern of 50o/o of the posts at this level being tiJlcd through pronrotiotr Jlom the lower

grades shall continue. The minimum eclucational qualifications mentioned above shall not apply in the

case of promotion.

(v) Assistant Registrar and ecluivalent posts shall be eU-sible fbr the highcr Lcvcl l 1 atter 8 yeals of

service provided, as currently required, they have participated in two tr:ainiLrg pfogfulllrllcs on lrducation

Administration, each of approximately four weeks during and their perfbrnrance appraisal report are as

per the benchmark scor.es/grades in UGC Regulations/Guidelines. The higher' l-evel 1i shall be

restricted as at present, in the case of promotion to senior scale olthese posts to 50% of total strength of

Assistant Registrars or equivalent grades, as the case may be .

(vi) The age of superan-nuation, as atpresent, shall continue to be 60(sixty) years lbr Assistant Registrar/

Assistant Finance Officer/ Assistant Controller of Examination.

4.Pay fixation formula
The formula following by the 7'l' CPC, moving from the concept of Pay Ilancl anci (lrade Pav to that of

Levels and Cells shall be adoPted.

g6
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5. Date of implementation of revised pay and payment of arrears.

*

(i) The revised pay under thisjscheme shall be effective from 01.10.2017.

I

(ii) payment of arrears for the period from 01 . 1 0 .2017 to 3 I .03.201 9 shall be disbursed in four quarterly

instalments during 2019-20.

(iii) An Undertaking shall be taken from every beneficiary under this Scheme to the effect that any

excess payment made on account of incorrect fixation of pay in the revised Pay bands or grant of

inappropriate pay Band / Academic Grade Pay of other payment excess payment made shall be adjusted

against the future payments due or otherwise to the beneficiary.

(iv)The revised pay in the relevant Level and cell with the applicable allowances including arrears of

salary as mentioned above shall be paid to all eligible beneficiaries under this Scheme'

6.Increment:

(i) The annual increment is given in the pay Matrix at 3o/0, with each cell being higher by 3% over the previous

cell in the same level, rounded off to nearest 100. The annual increments to each employee would move up in the

same academic level, with an employee moving from the existing cell in the academic level to the immediate next

cell in the same academic level.

(ii) There shall be one date of increment i.e. l" July of every year'

7. Promotion:

When an individual gets a promotion, his new pay on promotion would be fixed in the PayMatrix as follows:

On promotion, he would be given a notional increment in his/her Level of Pay, by moving him to the next

higher cell at that level. The pay shown in this cell would now be located in the new level corresponding to the

post to which he has been promoted. If a cell identical with that pay is available in the new level, that cell shall be

the new pay; otherwise the next higher cell in that level shall be the new pay of the employee' If the pay arrived at

in this manner is less than the first cell in the new level, then the pay shall be fixed at the first cell of that level'

8. Allowances:
As per state Government Rules/Guidelines. Allowances shall be applicable from the date as notified by

the State Government from time to time'

9. Superannuation:

The existing provisions on superannuation of the administrative officers of the State University shall continue'

10. pension & retirement benefits for Officers of the State University:

a. pension and retirement benefits would be admissible for the ofFrcers teachers appointed before 01-07-

201g as per pension Rules of the state Government amended from time to time. In regard to upper ceiling of

pension/ family pension of the administrative officers of the State universrtY, a separate notification would be

issued by the Finance Department, Government of Tripura'

b. University officers appointed on or after 01-07-2018 will be governed by the New Pension Scheme (NPS)

notified by the State government.
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11. Necessary amendment to the relevant rules and regulations etc. will be made by the appropriate authority

whenever necessary.

12. This is issued with the conculrence of the

U.O. No. 1 75ff in(Estt-Il) 120 19 dated | 4.0 6 -20 19 .

Finance Department, Govt. of Tripura communicated vide their

13. The Accountant General of Tripura is being informed'

Secretary

to the Government of TriPura.

Copy to-

1. The Secretary to the Governor, Tripura.

2.The Principal Secretary to the Chief Minister, Tripura'

3. The PS to the Minister, Higher Education, Tripura'

4. The Chief Secretary, TriPura.

5. The Additional Chief Secretary,

5. The Secretary, UGC, New Delhi
Finance Deptt, TriPura

5. Joint Secretary, Department of Higher Education,

6. The Accountant General, Tripura.

MoHRD. Shastri Bhawan, New dElhi-I10001

T.TheJoint Secretary, (Cabinet & Confidential) Deptt, Tripura'

g. The Treasury officer, AgartalaTreasury No.l, Khowai, Unakoti, North Tripura, South Tripura, Gomati'

Sepahijala, Dhalai.

9. The Manager, Tripura Govt. Press , Agartalafor publication of the Notification in the next issue of Tripura

Gazelte.

Copy also to:

1. The Vice Chairman, State Higher Education Council, Tripura

2. The Vice Chancellor, Tripura University

3. The Vice Chancellor, MBB University
College, Tripura.4. The Principal/PrinciPal(I/C)

to the Government of TriPura.
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Pay Band

-B,Lfirade Pay
(Rs"

Ilav ilIatrix for Registnarsl F'inanec Offieer"sl controllers of Examination

1s_6S6-39.100

5.4OCI 6.600 7.600 i CI_000

t2

67,7OCI

i
--I

7R Ror) 1.44.t00

81.?00
59"500 7 t.800

i.5 7.600

1,62,300

_l€t]r00_
1.69,000

1,99,6qq _
1.05.60,0 i

Annexure'tr

[.67,200 i

1J1109 _*
1.8?,100

1.88,200

I.I 1,9CI0

2" 18.200

f- li-- - i- ]1.?q! *i- gqtl- j-1,!P,ttn
, il i 80.000 96.60{) i t.lz.q0n

i_!:.t0 ee.500 j r, r5.soo 1,74_ 100

1,79,300

95.500 1,15"500

1"42"100 l{,65.1n0

L2L?qq
1.33.000

1,22,100

l._53^000

1.3-1,500

r"i7.s00

71 .100 ; tS"t00
1.02.800

75.dt$0 I 91.1CIO 1,93.800

87.400 1.05.600 J4J,qgjl
I,?6.500 t"9CI.20r)

1,95.900

I .07,50G i 1"10" 100 r,5r"i00
tr,10,700



Pay Band
fRs.)

15,6$0-39,100 37,.tfl$-67

Gradr Pa,v

(Rs.i
5,ci00 {i.600 7.6OCI 8"7CI0 r0.(}ilfi

1l 1.36.000 1.64,800 l,t I .,500
J/" 1.40,100 I.6q.7S0 I "S7.200
JJ 1.44.3OCI ].7.1.80S 2"t13" I S0
J+ t.+8.60t] t,80.000 2.0e.100
35 1,53.1 00 x.85.400
36 1.57,700 l.s 1.00s

37 I,62.400 1.96"700

38 1,67,300 ?,02,600
39 ].71-3CIO 2.t18,700
ri0 r.77.500

s


